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1. Letter to Shareholders

Dear Shareholders,

Looking back on 2024, the global economic environment faced numerous uncertainties, primarily
impacted by high interest rates, inflation, and ongoing geopolitical risks. Although global supply chain
gradually stabilized, demand recovery remained slow, particularly in the consumer electronics and IT-
related markets. Channel inventory adjustments and reductions in corporate capital expenditures
further weighed on overall market conditions, making the business landscape highly challenging.

Despite the challenging business environment, AUO's transformation strategy continued to foster the
Company's overall growth. Benefiting from the rebound in TV set demand driven by consumer stimulus
measures in China and the growth of automotive solution businesses, AUO achieved annual revenue
of NT$280.25 billion, representing a 13.0% increase compared to 2023. The Company's overall net
loss also improved from 2023, narrowing to NT$3.06 billion.

In 2024, AUO restructured its operations and strategic planning around three core operating pillars:
"Mobility Solution," "Vertical Solution," and "Display." By structuring its operations into three distinct
pillars, AUO focuses on addressing specific challenges and opportunities of each pillar, optimizing
operations to achieve the best possible performance. This approach aims to reduce the impact of
cyclical fluctuations from the panel industry, ensuring stable profitability and long-term sustainable
operations. The following highlights are the key developments in the business and strategic planning
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partners to establish a globally leading, fully integrated Micro LED mass production line. AUO
has achieved major breakthroughs in the form, sizes, and applications of display leveraging the
three key features of Micro LED, which were transparency, high brightness, and flexibility.
These progresses have garnered outstanding recognition at industry exhibitions and received
strong validation from customers. In January 2025, at the Consumer Electronics Show (CES)
in Las Vegas, AUO collaborated with Sony Honda Mobility to exhibit the first-ever Micro LED
front-facing display solution applied to the exterior of the AFEELA, (ot 1y €lectric vehicle, with
plans for market launch in 2026. This serves as a successful case of AUO showcasing Micro
LED technology at CES in recent years, ultimately securing customer orders.

High-resolution, high refresh rate, energy efficiency, privacy protection, and integrated touch
technologies and products: these have achieved significant recognition in the industry and
among customers. Gaming products now feature ultra-high resolution and high refresh rates,
while energy-saving, privacy-protecting, and integrated touch applications have been
introduced into Al PCs and mainstream laptops through strategic collaborations with key
customers. These innovations have also earned gold awards at major international exhibitions,
reinforcing AUQ'’s leadership in industry technology.

Mobility Solution

AUO continues to develop a comprehensive range of automotive solutions, based on our advanced
display technologies. In April 2024, AUO officially acquired BHTC,ote 2) leveraging BHTC's position
as a Tier 1 supplier to enhance its capabilities in the Mobility Solution ecosystem. By capitalizing
operating synergies, vertical integration, and manufacturing advantages, the two companies are
accelerating the connection of automotive supply chains and value chains across different regions.
In November 2024, AUO'’s Board of Directors approved the integration of the Company’s Mobility
Solution Business Group and BHTC into a newly established, AUO wholly owned subsidiary, AUO
Mobility Solution Corporation, nete 3), Which is set to commence operations in 2026. By adopting a
corporate structure for the business group, AUO aims to optimize multinational management and
system integration, thereby accelerating the realization of synergies, establishing a highly flexible
supply chain, and driving expansion and innovation in automotive applications. The ultimate goal is
to position AUO Mobility Solution Corporation as a comprehensive mobility solutions provider,
strengthen partnerships with global automakers, seize market opportunities with a steady and
strategic approach, and enhance overall operational performance and market competitiveness.

In 2024, the global automotive market experienced a trend of diversification, with increasing
demand for electrification, smart technologies, connectivity, and in-vehicle entertainment systems.
Meanwhile, European and American automakers faced rising competition from Chinese
manufacturers. Additionally, geopolitical and economic uncertainties worldwide contributed to
weaker-than-expected market growth in the automotive sector. Despite these challenges, AUO’s
Mobility Solution Business Group (excluding BHTC) achieved an 18% revenue growth year-over-
year, outperforming the 6—7% annual growth rate of the automotive display market. Considering
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the consolidation of BHTC, revenue growth for the overall Mobility business even surged by 63%
versus the prior year.

Vertical Solution

In the Vertical Solution segment, overall revenue in 2024 declined by 23% compared to the previous
year. This was primarily due to the energy business has been impacted by government’s new energy
policies and weakened demand for industrial and commercial panels amid macroeconomic
uncertainties. However, our focus areas of Smart Vertical and intelligent services delivered
outstanding results, driven by various solution offerings.

In the smart education and enterprise sectors, AUO’s subsidiary, AUO Display Plus,iote 4y Which
specializes in vertical solution businesses, successfully completed the acquisition of Avocor,wote s)
a U.S.-based brand specializing in collaboration and communication solutions, in September 2024.
By leveraging Avocor’s expertise, sales capabilities, and channel resources, we will provide global
education and enterprise customers with a richer product portfolio and more comprehensive
services. The digital transformation within the education sector is expanding beyond K-12
education in developed countries to higher education and proliferating into emerging markets.
Meanwhile, in the enterprise sector, the increasing demand for work and meeting efficiency
continues to drive investment in digitalization. AUO group companies will actively develop a
business collaboration platform to establish a comprehensive ecosystem and value system. It will
provide global and regional brand partners with value-added services such as project management,
hardware and software customization, centralized procurement, quality management and
optimization, while continuously expanding the ecosystem.

In smart healthcare, AUO’s subsidiaries AUO Health Inc..ote 5y and AUO Display Plus received two
prestigious awards in the Smart Healthcare and Health Technology category of the 21st National
Innovation Awards: the Enterprise Innovation Award for their Digital Traditional Chinese Medicine
Testing Solution and the National Innovation Advancement Award for their Wide-Angle 3D Medical
Display, respectively. These honors fully demonstrate AUO's achievements in the digitalization of
traditional medicine and the market expansion and application of 3D medical displays, earning high
recognition from the judges. Additionally, AUO Display Plus' real-time 3D robotic surgery solution,
exhibited at the Healthcare+ Expo in December 2024, received widespread acclaim. Moving
forward, AUO group companies will leverage its two core competencies of professional medical
display technology and high-precision sensing technology to collaborate with ecosystem partners
in expanding medical imaging and data visualization solutions. By working closely with customers,
AUO group companies aim to co-create value.
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In smart retail, labor shortages post the pandemic have driven demand for self-checkout kiosks,
self-service ordering machines, outdoor ordering systems, and targeted advertising. This trend has
also accelerated the adoption of Retail Media. AUO group companies maintain strong customer
engagement through its integrated hardware and software solutions. In 2024, AUO group
companies cooperated with strategic partners to launch a cloud-based platform solution that
integrates digital signage with electronic shelf labels. With a highly integrated content
management system (CMS), this solution has been deployed across more than 30,000 endpoints
worldwide, enhancing smart retail services. Moving forward, AUO group companies will utilize their
various business units and ecosystem partnerships to facilitate cross-selling, expand distribution
channels and customer reach, and provide localized services across its global locations. These
offerings will include one-stop solutions encompassing consulting, hardware and software
deployment, and ongoing operations and maintenance.

Looking ahead, AUO will continue to focus on extending the value of its core display technologies
by strengthening its hardware system and software integration capabilities. With the momentum
from Smart Vertical solutions, the recovery in demand for traditional commercial and industrial
panels, and the launch of new products, the Company aims to maintain a double-digit compound
annual growth rate in the coming years.

Sustainable Development

Over the past year, AUO has accumulated significant achievements in sustainability, earning
recognition in various domestic and international evaluations. The Company was selected as a
constituent stock in the Dow Jones Sustainability Index (DJSI) for 14 times and was ranked second
in its category. AUO also achieved strong results in other credible evaluations, including an MSCI
ESG rating of A and leadership recognition in the Carbon Disclosure Project (CDP), which fully
reflects the Company's commitment to and achievements in pursuing sustainable operational
strategies.

AUO continues to reduce its carbon emissions in response to global climate action. In 2024, AUO
achieved a 39% reduction in carbon emissions compared to the peak year of 2018. Furthermore, to
fulfill our carbon reduction commitments more actively, we have set more ambitious targets based
on the Science-Based Targets (SBT) initiative, aiming for a 42% reduction in carbon emissions by
2030 compared to 2021.

In terms of renewable energy adoption, AUO achieved a renewable electricity share of 6.53% in
2024 through self-generated solar power and green electricity certificates. In the future, we will
further introduce offshore wind power and are confident in achieving the goal of 30% renewable
energy by 2030.
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In addition to the above efforts, AUO has also taken a leading role in the industry by achieving two
significant actions. First, in 2024, we released the Company's first Report for Taskforce on Nature-
Related Financial Disclosures (TNFD Report), through which we reassessed the environmental and
natural ecosystem impacts and dependencies of the Company and its value chain using international
frameworks. This report confirms that our ongoing sustainability goals lay a solid foundation for
the future, guiding us toward a better Net Positive Impact (NPI).

Secondly, AUQ is actively working to achieve carbon neutrality at all of its office locations in Taiwan
by 2030. We have started using the GRC headquarters building as a demonstration site, and in
2024, we successfully passed the 1ISO 14068-1:2023 carbon neutrality verification, becoming the
first in Taiwan and the global display industry to achieve this milestone.

AUO will continue to take determined steps toward sustainable development, creating a positive
impact on society and the environment.

Green Solution

In the global trend toward net-zero emissions, renewable energy plays a key role. AUO has taken
the lead by joining the RE100 global renewable energy initiative organization, becoming the first
company in the global display manufacturing industry to commit to using 100% renewable energy
by 2050. Upholding the principle of green operations, AUO has extended carbon management to
its supply chain partners, leading the entire value chain in fulfilling its green production
commitments from within. In addition to incorporating green recycled materials and energy-saving
innovations at the product design stage, AUO focuses on energy conservation, green power
manufacturing, and green certificate management as part of a comprehensive solution during the
production phase. Furthermore, in the "Top 100 Patents of 2023" list released by the Taiwan
Intellectual Property Office (TIPO) of the Ministry of Economic Affairs, AUO stood out in the area
of green patents. By the end of 2023, the Company had accumulated a total of 874 published green
patents, surpassing the top ten companies on the list. This demonstrates the Company's ability to
foresee operational risks and its long-term capability in green innovation. In addition, with its
subsidiaries also providing comprehensive sustainable solutions in areas such as energy generation,
energy saving, energy storage, low-carbon management, and digital transformation, AUO is well-
positioned to capture substantial growth potential in green business opportunities.

Asset Revitalization

To revitalize idle assets and enhance working capital, AUO announced in August 2024 the sale of
three color filter factory buildings and facilities at its Tainan plant for a total amount of NT$7.4
billion, which is expected to bring a profit of approximately NT$4.8 billion.
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Winning Recognition with the National Quality Award

In recent years, AUO has driven bi-axial transformation, maximizing the value-add of display
technology while deepening vertical market applications. Internally, AUO has implemented a
rigorous expert evaluation system for R&D, focusing on smart manufacturing and green production.
Externally, AUO has built an ecosystem of partners, expanding the value chain across diverse
industries with display solutions, achieving comprehensive quality management in organizational
operations and demonstrating robust business resilience. In February 2024, the Company was
awarded the Business Merit Award in the Total Business Excellence category of the National
Quality Award.

Looking ahead to 2025, the global macroeconomic environment is expected to grow steadily, though
variables like international trade disputes and regional conflicts may still pose uncertainties. Overall,
the market trend appears relatively optimistic. AUO will closely monitor market changes and actively
capture the development of demand recovery in 2025, striving to meet the needs of the market and
its customers. For Display Business, with the overall industry becoming more rational, we will continue
to optimize our product mix and technology platforms, improve profitability, and create stable positive
cash flow. Regarding Mobility Solution, the sector has entered a key integration phase following the
merger with BHTC. AUO will accelerate the process of maximizing the benefits of this acquisition. For
Vertical Solution, as the sector is driven by smart display solutions, green opportunities, and intelligent
services, we will strengthen business development and provide comprehensive, high-value-added, and
differentiated solutions. This will allow AUO Group to pursue its goal of greater excellence amid the
global industrial transformation trend. We look forward to not only opening unlimited potential in the
field of Display but also working hand in hand with all stakeholders to continuously break through
innovation under the vision of sustainable development, enhancing corporate value, and creating a
bright future with a spirit of mutual benefit and collaboration.

Chairman and Group CSO President and CEO

T Sl

Note 1: A joint venture between Sony Group Corporation and Honda Motor Co., Ltd.
Note 2: BHTC GmbH

Note 3: Referred to as “AUO Mobility Solution”

Note 4: AUO Display Plus Corporation

Note 5: Avocor Technologies USA, Inc.

Note 6: AUO Health Inc.
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2.

Corporate governance

2.1. Documents of directors, president, vice presidents, associate vice presidents,
and managers of each department and division

2.1.1. Director Information

February 13 2025; Unit of shares: 1,000 shares

Job title

Nationality
or place of
registration

Name

Gender
/
age

Date
elected
(appointed)

Termof
service

Date first
elected
(Note 3)

Shares held when
elected

Current number
of shares held
(Note )

Shares held By
spouse and minor
children
(Note 1)

Shareh

olding
ratio
(%)

No. of
shares

Shareho
lding
ratio
(%)

No. of
shares

Shareho
Iding
ratio
)

No. of
shares

Primary work or
academic
experiences

Position
concurrently held in
the Company and
other companies
(Note 2)

Chairman

ROC

Shuang-Lang
(Paul) Peng

Male
60-69

2022.06.17

2010.06.18

7443 010

10,517 0.14

969 0.01

M.B.A,, Heriot-
Watt University,
UK.

President, AUO
Corporation

Group CSO, AUO
Corp.

Chairman and
President of
Ennostar Inc.

Director

ROC

AUO
Foundation
(Note 5)

2022.06.17

2019.06.14

32| 000

250 000

0 0.00

ROC

Representati
ve: Frank Ko

Male
50-59

2022.06.17

2019.09.10

2696 0.04

6] 0.00

PhDin
Optoelectronics
(Science),
National Chiao
Tung University
Chairman and
CEO, E Ink
Holdings Inc.
Vice President,
Strategic
Development
Office, AUO
Corporation
Vice President,
TV Display
Business Group,
AUO Corporation

CEOand
President, AUO
Corp.

Director, Darwin
Precisions Corp.
Director, ADLINK
Technology Inc.

Director

ROC

Ming Hua
Investment
Company
Limited
(Note 5)

2022.06.17

years

20220617

9,969 013

7975 010

0 0.00

ROC

Representati
ve: Chuang-
Chuang Tsai

Female
70-79

2022.06.17

2022.06.17

0 0.00

0.00 0.00

Ph.D.in Physics,
University of
Chicago
President, E Ink
Holdings Inc.
CTO,EInk
Holdings Inc.
Independent
Director, Bank
Sinopac
Professor,
Department of
Photonics and
Display Institute,
National Yang
Ming Chiao Tung
University
Senior Vice
President, Quanta
Display Inc.

Director, E Ink
Holdings Inc.
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Shares held By
Shares held when C(l;frrent TR spouse and minor "
- . elected shares held chidren . Fesiven
Nationality Gender| Date Termof Date first (Note ) (Note1) Primaryworkor | concurrently held in
Job title | orplaceof Name / elected senvice elected Shareh Shareho Shareho academic the Company and
registration age | (appointed) (Note 3) No.of | olding | No.of | Idng | No.of | Iding experiences other companies
. : ; (Note 2)
shares | ratio | shares | ratio |shares| ratio
%) (%) )
Qisda 3
ROC |Corporation - |2022.06.17 20220617 | 663,599 865| 530,879 6.92 0 0.00 - -
years
(Note 5)
EMBA TsingHua | President, Qisda
University in Corp.
Beijing Director, Qisda
MBA, Greenwich | Corp.
University Chairman, Simula
GM of Global Technology Inc.
Director Representati Supply Chain, Chairman, Data
ve: Han- Male Qisda Image Corp.
ROC Chou (Joe) | 60-69 20220617 - |[2022.06.17 - - 0 0.00 5 0.00 CO0,BenQ Chairman, Diva
Huang China Laboratories, Ltd.
Director, Alpha
Networks Inc.
Director,
MetaAge Corp.
Director, BenQ
Foundation
M.B.A, National Independent
Chengchi Director, Apacer
University Technology Inc.
Senior Vice Director, Wistron
- President and Corp.
ependent | roC (&ngiiggg yae 120220617 yegrs 20130619 o7| o000 77| 000| 0| 000 CFOACER Director, Wistron
Incorporated. NeWeb Corp.
Director, Wistron
Information
Technology &
Services Corp.
Stanford ITRIResearch
Executive Fellow,
Program, Electronics &
Stanford Optoelectronics
University, System Research
Graduate School Lab and Industry,
of Business Science and
Ph.D.in Polymer Technology
Material, International
NYU/Polytechnic | Strategy Center
University, US.A Executive
ITRI Fellow, Supervisor, SID
Electronics & Taipei Chapter
Optoelectronics Managing
System Research | Director, Taiwan
Lab Display Material &
Independent Jang-Lin | Male 3 VP and DTC Devices
Director ROC (John) Chen| 70-79 20220617 years 2019.06.14 0| 000 0 000 0 000 General Director, | Association
Display Vice Chairman,
Technology Taiwan Display
Center, [TRI Union Association
Adjunct Chair Professor,
Professor, National Yang
Department of Ming Chiao Tung
Photonics, University
National Yang Honorary
Ming Chiao Tung | Professor,
University Department of
CTO,Kodak LCD | Engineering and
Polarizer Films System Science,
Business National Tsing
Research Fellow, Hua University
Eastman Kodak
Company
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Shares held By
Shares held when C;frrent TR spouse and minor "
- . elected shares held chidren . Fesiven
Nationality Gender| Date Termof Date first (Note ) (Note1) Primaryworkor | concurrently held in
Job title | orplaceof Name / elected senvice elected Shareh Shareho Shareho acad_emic the Company e_tnd
edstiaton e | (appointed) WETE) No.of | olding | No.of | Iding | No.of | Iding expenences othe(ll’\lt;,)otz gz;lnles
shares | ratio | shares | ratio |shares| ratio
%) (%) )
Ph.Din Finance, Professor,
University of Department of
Connecticut International
Master in Finance,| Business, National
Louisiana State Taiwan University
University Independent
Master in Director, Chen
Quantitative Full International
Business Analysis, | Co,, Ltd.
Louisiana State Independent
University Director, Far
Associate Dean, Eastern
College of International Bank
— Management, Co, Ltd
independent | g | Chi-Ling - Femalel 5555 0617|381 20220617 o| 000 o| 000 o| 000 Natjor?al Taiwan
Director Lu 60-69 years -
University
Department
Chair,
Department of
International
Business,
National Taiwan
University
Professor,
Department of
Financial,
National
Chengchi
University
MBA, University | Independent
of Connecticut Director and
Executive Vice Member of Audit
President, committee,
Business Remuneration
Development committee and
Department, Corporate
CDIB Capital Sustainability
Group Committee,
Executive Vice Wiwynn
President, Corporation
Corporate Independent
Independent Female 3 Strategy and Director and
Director ROC Cathy Han 60-69 2022.06.17 years 20220617 0| 000 0 0.00 0 0.00 Planning Member of Audit
Department, committee and
China Remuneration
Development committee,
Industrial Bank Apacer
Senior Vice Technology Inc..
President of
Principal
Investment
Department,
China
Development
Industrial Bank
Company shares held by directors in the name of other persons:
Director Frank Ko held the Company'’s shares in the name of other persons in the number of 300 thousand shares, constituting 0.004% of shareholding.
Independent director Chin-Bing (Philip) Peng held the Company’s shares in the name of other persons in the number of 220 thousand shares, constituting
0.00% of shareholding.
Any Executive, Director, or supervisor who is a spouse or relative within the second degree of kinship: None.
If the chairman, president or personnel with equivalent position (chief manager) are the same person, spouses or relatives within one degree of kinship, the
reasons, reasonability, necessity and measures to be taken accordingly shall be addressed: None.

Note 1: The current number of shares held is based on the actual shareholding as of January 31, 2025.
Note 2: Only concurrent positions in public companies are listed; for the situation where a director concurrently holds a position in an affiliated
enterprise of the Company, please refer to the information of the director, supervisor, and general manager of each affiliated enterprise
in Section 7. Special Disclosure of this annual report. (Pages 120-125)
Note 3: The initial appointment date refers to the first time an individual was elected as a director of the Company.
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Note 4: Major shareholders of corporate shareholders

Corporate governance

Major Shareholders of the Corporate Shareholders
Name of corporate - -
shareholders Name Shareholding ratio
(%)
AUO Foundation AUO Corporation (Note6) 100.00
. C.C. Leung 66.67

Ming Hua Ir?vgstment Jia-Min Leung i
Company Limited Sin-Min Leung 11.11
(Note7) —

Yi-Min Leung 11.11

AUO Corporation (Note6) 11.96

Acer Incorporated (Note8) 453

Taishin International Bank entrusted with the Qisda Corporation 397

Employee Stock Ownership Trust Account

Taipei Fubon Commercial Bank Co., Ltd. in custody for Fuh Hwa Taiwan 373

Technology Dividend ETF Securities Investment Trust Fund

Konly Venture Corporation (Note8) 255
Qisda Corporation Darfon Electronics Corporation (Note8) 2.03
(Note7) Hua Nan Commercial Bank in custody for Yuanta Taiwan Value High 149

Dividend ETF Securities Investment Trust Fund '

JPMorgan Chase Bank N.A. Taipei Branch in custody for J.P. Morgan 125

Securities LLC Investment Account

Chunghwa Post Co., Ltd. (Note8) 0.98

JPMorgan Chase Bank N.A., Taipei Branch in custody for Advanced

Star Light Fund's Series Fund, Advanced Global Total Return 0.95

International Equity Index Fund Investment Account

Note 5: For corporate major shareholders, please refer to the list of major shareholders under 3. Capital Overview in this annual

report (Page 65).

Note 6: Source of data of Ming Hua Investment Co., Ltd.comes from the Ministry of Economic Affairs, Department of Commerce
business registration; Source of data of Qisda Corporation comes from the Company's share transfer suspension data
as of March 31, 2024.

Note 7: Major shareholders of the Corporate person.

Major shareholders of the Corporate Person
Name of Corporate - -
Shareholders Name Shareholding ratio
(%)

Yuanta Taiwan High Dividend Fund Custodian Account 4.72
Hung Rouan Investment Corporation 2.42
Taipei Fubon Commercial Bank Co., Ltd. in custody for Fuh Hwa 240
Taiwan Technology Dividend ETF Securities Investment Trust Fund '
Stan Shih 115
New Labor Pension Fund 1.09
JPMorgan Chase Bank N.A., Taipei Branch in custody for Advanced
Star Light Fund's Series Fund, Advanced Global Total Return 1.01

Acer International Equity Index Fund Investment Account

Incorporated(Note9) JPMorgan Chase Bank N.A. Taipei Branch in custody for J.P. Morgan 096
Securities LLC Investment Account '
Citibank (Taiwan) — Custodian for ACER Overseas Depositary 0.91
Receipts '
Citibank Commercial Bank in custody for Singapore Government 0.65
Investment Account
JPMorgan Chase Bank, N.A. Taipei Branch in custody for Vanguard
Group Inc. — Vanguard Emerging Markets Stock Index Fund 0.63
Investment Account

Konly Ven'ture AUO Corporation 100.00

Corporation(Note9)

AUO Corporation 1M
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Major shareholders of the Corporate Person
Name of Corporate - -
Shareholders Name Shareholding ratio
(%)
Qisda Corporation 20.72
BenQ Corporation 5.01
Taishin International Bank entrusted with the Darfon Electronics 385
Corp, Employee Stock Ownership Trust Account
Mega International Commercial Bank Co., Ltd. 1.62
New Labor Pension Fund 1.60
Darfon Electronics Andy Su 1.45
Corporation (Note9) JPMorgan Chase Bank, N.A. Taipei Branch in custody for Japan 127
Securities Finance Co., Ltd. Investment Account '
Chang Hwa Commercial Bank, Ltd. 1.21
Taiwan Cooperative Bank, Ltd. 1.16
HSBC (Taiwan) Commercial Bank Ltd. in custody for Mitsubishi UFJ
Morgan Stanley Securities Co., Ltd. — Proprietary Trading Platform 1.09
Investment Account
Chunghwa Post Co, Ministry of Transportation and Communications 100.00
Ltd.(Note9)

Note 8: The source of the information of Acer Inc. is the Company's transfer cessation information on April 2, 2024, the source
of the information of Konly Venture Corporation is from the Department of Commerce, MOEA, the source of the
information of Darfon Electronics Corp. is the Company's transfer cessation information on April 15, 2024.

Professional qualifications for directors

Shuang-Lang (Paul) Peng

Mr. Peng has been the chairman and CEO of the Company since 2015, and the chairman and Group CSO of the
Company since March. 1, 2023. He is also the chairman of Ennostar Inc. with over three decades of experience in
the technology industry, Mr. Peng has extensive experience in the display industry. Prior to his current position,
Mr. Peng was our CEO from November 2015 to February 2023, president from 2012 to 2015, executive vice
president from 2008 to 2011, senior vice president from 2007 to 2008 and vice president from 1998 to 2007. Mr.
Peng is also appointed as the incumbent Chairman of the Taipei Computer Association and the former chairman
of the Taiwan Display Union Association. His steadfast devotion to promoting cross-disciplinary integration and
resource sharing across the industry chain. Now, he serves as a member of the Board of Science and Technology,
Executive Yuan (BOST), responsible for promoting national digital technology applications and innovation
development policies. Mr. Peng holds an MBA from Heriot-Watt University in the U.K. and an honorary degree of
Doctor of Business Administration from National Taipei University of Technology.

Frank Ko

Mr. Ko has served as the director and president at the Company since 2019, and CEO and president of the
Company since March. 1, 2023. Currently he serves as a director of Darwin Precisions and ADLINK Technology
Inc. Mr. Ko joined the Company in 2000 and has since then worked in various functions, including manufacturing,
research and development, process integration, product business marketing. From 2005 to 2010, he headed of
the TV Display Business Group. After that, he also served as vice president of strategic development office,
leading the Company's advanced technology and strategic direction. From 2014 to 2019, he served as the chairman
and CEO of E Ink Holdings Inc., creating innovative applications of e-paper in multiple fields, along with many
ecosystem partners. Mr. Ko also serves as the incumbent chairman of the Taiwan Display Union Association and
the incumbent chairman of Smart Display Industrial Alliance. He actively promotes cross-industry and cross-field
cooperation in display technology and enhancing Taiwan's global competitiveness. He holds a Ph.D. degree in
photonics from National Chiao Tung University.
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Chuang- Chuang Tsai

Ms. Tsai has served as the director at the Company since 2022. She is currently an independent director, audit
committee member, remuneration committee member, and sustainability committee member of Elan
Microelectronics Corp.. Ms. Tsai has a strong professional background in the technology industry and extensive
experience and achievements in advancing technologies and applications for new types of electronic paper,
including black-and-white electronic paper, flexible electronic paper, and color electronic paper. She has worked
at Xerox Palo Alto Research Center in California, focusing on the development of amorphous and polycrystalline
silicon technologies for thin-film transistors, solar cells, and medical imaging. Ms. Tsai has previously served as the
director, president, CTO, and scientific advisor at E Ink Holdings Inc., as well as an independent director at SinoPac
Bank. She has also held the position of professor at the department of optoelectronic engineering at National
Yang Ming Chiao Tung University and senior vice president at Quanta Display Inc. with both managerial and
technical R&D experience. Ms. Tsai holds a Ph.D. in physics from the University of Chicago.

Han-Chou (Joe) Huang

Mr. Huang has been a director of the Company since 2022. He is also the director and president of Qisda
Corporation, the chairman of Simula Technology Inc., Data Image Corporation, DIVA Laboratories, Ltd., a director
of Metaage Corporation and BenQ Foundation. Mr. Huang previously held positions as the General Manager of
Qisda’s Global supply chain and chief operating officer (COQO) of BenQ China, accumulating extensive industry
experience. He is well-connected in the industry and values social welfare. Mr. Huang holds an EMBA from Tsinghua
University in Beijing and an MBA from the University of Greenwich in the UK.

Chin-Bing (Philip) Peng

Mr. Peng has been an independent director of the Company since 2013. Concurrently, he acts as the director of
Wistron Corporation, Wistron NeWeb Corporation, and Wistron ITS Corporation, as well as an independent
director and member of the auditing committee and remuneration committee of Apacer Corporation. Mr. Peng
served as the senior vice president and CFO of ACER Incorporated from 2001 to 2004. He has a professional
background in the technology industry as well as finance, accounting and investment. Mr. Peng received his
master’s degree in business administration from National ChengChi University.

Jang-Lin (John) Chen

Dr. Chen has been an independent director of the Company since 2019. Concurrently, he acts as chair professor
of National Yang Ming Chiao Tung University and honorary professor of the department of engineering and system
science, National Tsing Hua University. He also served as ITRI distinguished research fellow of electronics &
optoelectronics system research lab and industry and science and technology international strategy center,
executive supervisor of SID Taipei Chapter, managing director of Taiwan Display Material & Devices Association
and vice chairman of Taiwan Display Union Association. Prior to his current position, Mr. Chen once served as ITRI
fellow of electronics & optoelectronics system research lab, VP and DTC General Director of Display Technology
Center, ITRI, CTO of Kodak LCD polarizer films business and research fellow of Eastman Kodak company. Dr. Chen
holds a master degree in chemistry from National Taiwan University and Ph.D. in polymer materials from
NYU/Polytechnic University, U.S.A. He also attended the Stanford Executive Program at Stanford University,
Graduate School of Business.

Chiu-Ling Lu

Dr. Lu has been an independent director of the Company since 2022. Concurrently, she is also a professor in the
department of international business at National Taiwan University, independent director, audit committee member
and remuneration committee member of Chenfull International Co., Ltd., independent director, audit committee
member, remuneration committee member, and corporate sustainability committee member of Far Eastern
International Bank, and a director of the ESG World Citizens Digital Governance Foundation. Ms. Lu has
previously served as the associate dean of the college of management at National Taiwan University, the chair of
the department of international business and graduate institute of international business at National Taiwan
University, a professor in the department of finance and graduate institute of finance at National Chengchi
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University, the president and professor of finance at Takming University of Science and Technology. With many
years of experience in the field of finance, she has accumulated extensive knowledge in finance. Ms. Lu holds a
Ph.D. in Finance from the University of Connecticut in the United States.

Cathy Han

Ms. Han served as a director representative from 1997 to 2000, and has been an independent director of the
Company since 2022. She is also an independent director, chair of the audit committee, and member of the
nomination committee at Wiwynn Corporation as well as an independent director, audit committee member, and
remuneration committee member at Apacer Technology Inc. Ms. Han has a strong professional background in the
technology industry, sustainability, and risk management. Ms. Han has previously held positions as the deputy
general manager of the business development division at China Development Capital Corporation, deputy general
manager of the planning division at China Development Industrial Bank, and senior associate director of the Direct
investment division at China Development Industrial Bank, providing her with a solid background in financial
investment. She has also served as an independent director, audit committee member, and the chair of the
remuneration committee at Macroblock, Inc.. Ms. Han holds an MBA from the University of Connecticut in the
United States.

Diversification of Board of Directors

The Company's Board of Directors is composed of senior industry professionals and academic experts, all of whom
possess professional competence and extensive industry or management experience. Based on the Company's
operational status, business model, and development needs, the Board conducts regular reviews and sets specific
goals for diversification management each year.

Specific Management Goals and Achievements of the Company's Board Diversity Policy

The corporate governance and nomination committee, authorized by the Board of Directors, establishes the
criteria for the professional knowledge, skills, experience, diverse backgrounds including gender, and
independence required for Board members. The Committee reviews these standards annually and reports to the
Board on their fulfillment. The Committee plans the composition of the Board and functional committees based
on these diversity standards and selects candidates accordingly, submitting the recommended composition and
candidate list to the Board for deliberation.

Board diversity Management objectives Achievement
criteria status
Composition of The number of independent directors shall account for at least half of the total .
. Achieved
seats number of directors.
Gender Directors of any one gender shall account for at least one-third of the total number of Achieved
directors.
Term of service * The independent directors shall not serve more than three consecutive terms, but
their consecutive terms shall be extended to four terms upon review by the
Corporate governance and nomination committee. Achieved
* More than half of the independent directors serve no more than three terms.
* Directors shall not be over the age of 75 at the time of election.
Concurrently * The number of board seats held by directors who also serve as company managers
situation should not exceed one-third.
* Independent directors should not serve as independent directors in more than
three companlgs. . . ' Achieved
* Independent directors should not concurrently serve as directors (including
independent directors) or supervisors in more than five listed companies.
* Non-independent directors should not concurrently serve as directors in more than
five listed companies.
Diverse Directors should possess expertise in areas such as the technology industry, technical
professional skills research and development, industry innovation, corporate sustainability, risk Achieved
management, human resources management, financial accounting, and strategic
investment.
Attendance rate The attendance rate of directors should not be less than 80%. Achieved
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Average Attendance Rate of the board of directors and Functional Committees in 2024

Corporate governance

. Corporate Sustainability and risk
. . . Remuneration
Board of director Audit committee S — governance and management
nomination committee committee
100% 100% 100% 100% 100%

Diversity Background and Professional Qualifications and Capabilities of the Company’s Directors

Name Title Gender Age

Number of
consecutiv

e years of
National directorshi
ity p

ProC-6 00 g-0( )] TJ-51
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Name

Independence

Number of other public
companies where the
director concurrently

serves as an
independent director

The number and ratio of
shares of the Company held
by relatives within the second
degree of the independent
director
Unit of shares and ratio:
1,000 shares;%

Jang-Lin (John)
Chen

Chiu-Ling Lu

Cathy Han

Regulations  Governing  Appointment  of
Independent  Directors and Compliance
Matters for Public Companies of Financial
Supervisory Commission and Article 14-2 of the
Securities Exchange Act.

All the independent directors of the Company
implement the relevant authority in accordance
with Article 14-3 of the Securities Exchange
Act.

All the independent directors or their spouse or
any relative within the second degree have not
serve as a director, supervisor, or employee of
the Company or any of its affiliates.

All the independent directors have not serve as
a director, supervisor, or employee of any
company having a specified relationship with the
Company (Note).

Any pay received by the independent director
for any services such as business, legal, financial,
or accounting services provided to the
Company or any affiliate thereof within the past
2 years have not exceeded NT$500,000.

Note: Pursuant to Article 3, paragraph 1, subparagraphs 5 to 8 of the Regulations Governing Appointment of Independent
Directors and Compliance Matters for Public Companies.
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2.1.2. President, Vice Presidents, Associate Vice Presidents, and Managers of Each Department and
Division Information

February 13, 2025

Unit of shares: 1,000 shares

Job title
(Notel)

Nationaiity

Name

Gender

Date of
appointment
to position
(Note 4)

Shares held
(Note2)

Shares held by
spouse and minor
children
(Note2)

No. of
shares

Shareholdin
g ratio (%)

No. of
shares

Shareholding
ratio (%)

Principal work experience
and academic qualifications

Positions concurrently held
inother companies
at present(Note3)

Group CSO

ROC

Shuang-
Lang
(Paul)
Peng

Male

20030327

10517

014

969

001

M.BA., Heriot-Watt University,
UK.
President, AUO Corp.

¢ Chairman and President of

Ennostar Inc.

CEOand
President

ROC

Frank Ko

Mele

20051201

2,696

004

0.00

PhD of Optoelectronics
(Science), National Chiao Tung
University

Chairman and CEQ, E Ink Holdings .

Inc.

Vice President, Strategic
Development Office, AUO
Corporation

Vice President, TV Display
Business Group, AUO
Corporation

Director, Darwin
Precisions Corp.
Director, ADLINK
Technology Inc.

Senior Vice
President

ROC

Wei-Lung
Liau

Mele

2010.06.01

2989

004

000

Ph.D. of Applied Chemistry,
National Chiao Tung University
Director, Qisda Corp.

Director, Darwin Precisions Corp.

Director, PlayNitride Inc.

Senior Vice
President

ROC

Ting-Li Lin

Mele

2016.06.01

1596

002

000

Master of Applied Chemistry,
National Chiao Tung University

Director, Daxin Materials
Corp.

Senior Vice
President

ROC

James CP
Chen

Male

2007.10.01

1144

001

0.00

Master of Electrical and Control
Engineering, National Chiao Tung
University

Section Manager at Electronics
Research & Service Organization,
[TRI

Director, Qisda Corp.

Senior Vice
President

ROC

CSHsieh

Mele

20120501

3088

004

0.00

Master of Electrical Engineering,
National Tsing Hua University

Senior Vice
President

ROC

AmyKu

Female

20091101

2432

003

000

Measter of Human Resources
Management, National Central
University

Director, Raydium
Semiconductor Corp.

Vice President

ROC

Hong-Jye
Hong

Male

20081201

842

001

146

0.00

Measter of Electrical Engineering,
University of Massachusetts,
USA

Director, Daxin Materials Corp.

Director, Raydium
Semiconductor Corp.
Director, SINTRONES
Technology Corp.

Vice President

ROC

TY Lin

Male

2015.06.01

1293

0.02

0.00

Master of Industrial Engineering,
Chung Yuan Christian University
Director, BenQ Materials Corp.

Vice President

ROC

TinaWu

Female

20131101

1556

002

000

Master of Industrial
Administration, Waseda University

Director, ADLINK
Technology Inc.

Vice President

ROC

David
Chang

Mele

20240701

100

0.00

0.00

CFO of Ennostar Inc.

Vice President of Lextar
Electronics

MBA, China Europe International
Business School (CEIBS)

Vice President

ROC

Yu-Chieh
Lin

Female

20110501

1108

001

000

Master of Science in Physics,
National Central University

Director, Ennostar Inc.

Vice President

ROC

vanWu

Méale

2010.06.01

1837

002

0.00

Master of Sciencein
Optoelectronics, National Chiao
Tung University

Senior
Associate Vice
President

ROC

Kun-Yu Lin

Méle

2005.12.01

121

0.00

383

000

Measter of Sciencein
Optoelectronics, National Chiao
Tung University
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2.2. Compensation to Directors, President and Vice Presidents in the latest year

2.2.1. Compensation to Directors

December 31, 2024 Unit: NT$ thousands; 1,000 shares

Director’'s Remuneration Total Amount and Compensation earned by a Director who is an employee of The Com| Total Amount and Ratio Co sati
. Pensionupon | Director’s profit Business Ratio of sum of items Salaries, bonuses Pension upon Employee’s remuneration alfslnie T 2 e ﬁommﬁ
Compensation (A) retirement (B) | sharing (C)(Note GEEUTET A,B,Cand D topprofit and speciél expenses| retirement (F) G DE Fand G toprofit other than
Tite e Moed | ore) 9| TR | oy | ONeEs | (vt (Notc) (e AUOS
AUOand AUOand AUOand AUOand AUOand AUOand AUOand AUOandits — | Eer
Aw | . |ao| 1 lavol  ® . lauo| B | a0 | B a0 B Aol  © AUO | subidares |y | Siroes | Compary
subsidiaries subsidiaries subsidiaries subsidiaries subsidiaries subsidiaries subsidiaries (Note 7) (Note?) (Note9)
(Note 7) (Note 7) (Note 7) (Note 7) (Note 7) (Note 7) (Note 7) | Cash [Stock| Cash | Stock
. 237 9,093 9,093 69,333 69,333
Chairman Shuang-Lang (Paul) Peng| 6,723 6723 O o O 0 0 2370 03%) 03%) 60,240 60240 O 0 0 0 0 0 (226%) (226%) 11,462
. . 2,000 2000 2000 2,000
Director AUO Foundation 2000 2,000 0 0 0 of O 0 00| (007 0 0 0 0 0 0 0 0 (00™%) (007%) 0
Director 225 2250 2290 73604 73,684
Representative Frank Ko 0 0 0 0 0 0 0 2290 00| (0™ 71,246 71,286| 108 108 0 0 0 0 (240%) (240%) 40
. Ming Hua Investment 2,000 2,000 2,000 2,000
Director Company Linited 2,000 2000 O o o of o o 0omy)|  (©ome 0 o o of o o 9 O gomp ©0m5) 0
Director . 150 150 150 150
Representative Chuang- Chuang Tsai 0 0 0 0 0 0| 150 150 ©00%)|  (000%) 0 0 0 0 0 0 0 0 (000%) (000%) 0
. . . 2,000 2000 2000 2,000
Director Qisda Corporation 2000 2,000 0 0 0 0 0 0 (007%) (007%) 0 0 0 0 0 0 0 0 (007%) (007%) 0
Director 130 1 130 130
Representative Han-Chou (Joe) Huang 0 0 0 0 0 0| 130 130 ©00%)|  (000%) 0 0 0 0 0 0 0 0 (000%) (000%) 26,052
Independent . . 3,750 3,750 3,750 3,750
Director Chin-Bing (Philip) Peng | 3,600 3600( O o O 0| 150 150 ©12%) ©12%) 0 o O 0 0 0 0 0 ©12%) ©12%) 0
Independent . 3132 3132 3132 3132
Direetor Jang-Lin (John)Chen | 2962 2962 0O o o 0| 170 0| i (010%) 0 o o of o o o 9 oiwy 010%) 0
Independent . 2804 2894 2,894 2,894
Director Chiu-Ling Lu 2724 2724 0 o o 0| 170 70| 0oow)|  (009%) 0 o o o o o 0o 0 oomn| (0% 0
Independent 2950 2950 2950 2950
Direetor Cathy Han 2800 2800/ 0O o o 0| 150 150 Gioo|  (010%) 0 o o o o o o 9 giwy|l (oiovy 0

1.The policy, system, standards and structure of independent directors' remuneration, as well as the connection between the amount of remuneration paid and director’s
responsibilities, risks, time investment and other factors:
The remuneration of the directors of the Company shall be paid by the board of directors in accordance with the provisions of the Regulations Governing the Remuneration of
Directors and Members of Functional Committees, which are formulated by the board of directors in accordance with the authorization of the Articles of Incorporation, based
on the participation and value of contribution by the directors to the operation of the Company, and with reference to the standards of domestic and foreign industry. If the
Company has a profit, the board of directors will determine the amount of directors' remuneration in accordance with the Company's Articles of Incorporation. Independent
directors are ex-officio members of the Audit committee. In addition to receiving the remuneration applicable to all directors, they are granted additional compensation in
recognition of the responsibility undertaken, the risk assumed, and the time committed to their roles. Such compensation may be adjusted downward based on the Company’s
operating performance or the results of director performance evaluations.

2.In addition to the information disclosed in the table above, has any director provided services to AUO Corp. and its subsidiaries and received remuneration for such services
(e.g. serving as a consultant that is not an employee): None.

Table of compensation ranges

Compensation range for each | Name of the Directors
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Director in AUO

Sum of A+B+C+D

Sum of A+B+C+D+E+F+G

AUO

All consolidated entities

AUO

All consolidated entities (Note 9)

Less than NT$ 1,000,000

Chuang- Chuang Tsai and Han-
Chou (Joe) Huang

Chuang- Chuang Tsai and Han-
Chou (Joe) Huang

Chuang- Chuang Tsai and Han-
Chou (Joe) Huang

Chuang- Chuang Tsai

NT$ 1,000,000 (incl.)~
NT$ 2,000,000 (not incl.)

NT$ 2,000,000 (incl.)~
NT$ 3,500,000 (not incl.)

AUO Foundation, Frank Ko, Ming
Hua Investment Company Limited,
Qisda Corporation, Jang-Lin
(John) Chen, Chiu-Ling Lu, Cathy
Han

AUO Foundation, Frank Ko, Ming
Hua Investment Company Limited,
Qisda Corporation, Jang-Lin
(John) Chen, Chiu-Ling Lu, Cathy
Han

AUO Foundation, Ming Hua
Investment

Company Limited, Qisda
Corporation, Jang-Lin (John)
Chen, Chiu-Ling Lu,

Cathy Han

AUO Foundation, Ming Hua
Investment

Company Limited, Qisda
Corporation, Jang-Lin (John)
Chen, Chiu-Ling Lu,

Cathy Han

NT$ 3,500,000 (incl.)~
NT$ 5,000,000 (notincl.)

Chin-Bing (Philip) Peng

Chin-Bing (Philip) Peng

Chin-Bing (Philip) Peng

Chin-Bing (Philip) Peng

NT$ 5,000,000 (incl.)~
NT$ 10,000,000 (not incl.)

Shuang-Lang (Paul) Peng

Shuang-Lang (Paul) Peng

NT$ 10,000,000 (incl)~
NT$ 15,000,000 (not incl.)

NT$ 15,000,000 (incl.)~
NT$ 30,000,000 (notincl.)

Hong-Jye Hong

NT$ 30,000,000 (incl.)~
NT$ 50,000,000 (not incl.)

Frank Ko, Shuang-Lang (Paul)
Peng

Frank Ko, Shuang-Lang (Paul)
Peng

NT$ 50,000,000 (incl)~
NT$ 100,000,000 (not incl.)

More than NT$ 100,000,000

Total

11 individuals

(including 3 corporate entities)

11 individuals

(including 3 corporate entities)

11 individuals

(including 3 corporate entities)

11 individuals

(including 3 corporate entities)

Note 1: It refers to the base remuneration of directors in 2024 (including director's salary, position bonus, severance pay, various bonuses, incentives, etc.).
Note 2: It is the pension withdraw/paid in accordance with the law in 2024.
Note 3: It is the director’s profit-sharing approv
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2.2.2. Compensation for President and Vice Presidents

Salary (A)
(Note 1)

Title Name

Pension upon retirement
(B)
(Note 2)

Bonuses and special
expenses etc. (C)
(Note 3)

December 31, 2024 Unit: NT$ thousands; 1,000 shares

Ratio of sum of items A, B, C

- Compensation
and D to profit (%) (Note 6)

Employee’s profit sharing (D) (Note 4)

9oueulanob ayelodio)d



(44

oday [enuuy $z0Z
uoneisodion onv

Table of compensation ranges

Compensation range for each Name of the President and Vice presidents

President and Vice President The parent company, AUO and its subsidiaries and investees
. AUO
in AUO (Note 8)

Less than NT$ 1,000,000
NT$ 1,000,000 (incl.)~
NT$ 2,000,000 (not incl.)
NT$ 2,000,000 (incl.)~
NT$ 3,500,000 (notincl.)
NT$ 3,500,000 (incl.)~
NT$ 5,000,000 (not incl.)
NT$ 5,000,000 (incl.)~
NT$ 10,000,000 (not incl.)
NT$ 10,000,000 (incl.)~

NT$ 15,000,000 (not incl.) David Chang (Note 9) David Chang (Note 9)
NT$ 15,000,000 (incl.)~ ) . . . . . . .
NT$ 30,000,000 (not incl.) Tina Wu, Yu-Chieh Lin, lvan Wu, TY Lin Tina Wu, Yu-Chieh Lin, lvan Wu, TY Lin
NT$ 30,000,000 (incl.)~ James CP Chen, Amy Ku, Ting-Li Lin, Hong-Jye Hong, Wei-Lung Liau, CS|James CP Chen, Amy Ku, Ting-Li Lin, Hong-Jye Hong, Wei-Lung Liau, CS
NT$ 50,000,000 (notincl.)  |Hsieh Hsieh
NT: incl.)~
$50,000,000 (incl.) Shuang-Lang (Paul) Peng, Frank Ko Shuang-Lang (Paul) Peng, Frank Ko

NT$ 100,000,000 (not incl.)
More than NT$ 100,000,000

Total 13 persons 13 persons

Note 1: Salary, position allowance and severance payment for executive officers at the level of vice president and above in 2024.

Note 2: Pension subscribed/paid in accordance with the law in 2024.

Note 3:The total remuneration for senior executives at the level of Vice President and above in 2024 shall include various bonuses, remuneration for serving as corporate directors
or supervisors appointed by the Company and its subsidiaries, incentive payments, transportation and travel allowances, special allowances, various subsidies,
accommodations, company-assigned vehicles, and other in-kind benefits. Additionally, compensation expenses recognized in accordance with IFRS 2 “Share-based Payment,”
including the acquisition of employee stock options, restricted employee shares, and participation in cash capital increases, shall also be included in the total remuneration.

Note 4: The amount of employee’s profit sharing approved by the board of directors for the fiscal year 2024.

Note 5: The total amount of remuneration paid by all companies (including the Company) to executive officers at the level of vice president and above of the Company in the
consolidated report.

Note 6: Refers to the after-tax net profit of individual financial reports of 2024.

Note 7: Refers to the base compensation, profit-sharing (including profit-sharing and above for employees, directors and supervisors), business execution fees and other related
compensation received by executive officers at the level of vice president in 2024 as a director, supervisor or manager of non-subsidiary investee or the parent company.

Note 8: The total amount of various compensation paid by the parent company and all reinvested enterprises (including the Company) to the executive officers at the level of vice
president or above of the Company.

Note 9: David Chang assumed office on July 1, 2024.




2.2.3. Employees’ Profit Sharing Paid to Management Team:

Corporate governance

December 31. 2024 Unit: NT$ thousands

Ratio of total
amount to the net

Associate Vice President

Ting-Jui Chang

Title Name Stock Cash Total income after taxes
(Note 1) (Note 2) (Note 2) (Note 2) )
(Note 3)
Group CSO Shuang-Lang (Paul)
Peng
CEO and President Frank Ko
Senior Vice President Wei-Lung Liau
Senior Vice President Ting-Li Lin
Senior Vice President James CP Chen
Senior Vice President CS Hsieh
Senior Vice President Amy Ku
Senior Vice President Hong-Jye Hong
Vice President TY Lin
Vice President Tina Wu
Vice President Yu-Chieh Lin
Vice President lvan Wu
Vice President David Chang
Senior Associate Vice President | Kun-Yu Lin 0 0 0 (0.00)
Associate Vice President Center Chen
Associate Vice President Bryan Kuo
Associate Vice President KS Tseng
Associate Vice President Ken YJ Chen
Associate Vice President CD Lee
Associate Vice President CHWu
Associate Vice President Paul KP Lee
Associate Vice President Simon WH Hsu
Associate Vice President Jenn-Jia Su
Associate Vice President KK Lee
Associate Vice President Cloud Huang
Associate Vice President Allen CK Wu
Associate Vice President Jim CY Lee

Note 1: Refers to individuals holding office as of the publication date of the annual report.

Note 2: The employee’s profit-sharing approved by the board of directors of 2024.
Note 3: Refers to the after-tax net profit of individual financial reports of 2024.
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2.2.4. Analysis of remuneration to directors, supervisors, president and vice president and presidents
etc. as a percentage of the after-tax income of the Company and all companies’ consolidated
statements in the parent company only financial statements from the last two years, and
description of the policy, standards and combination of remunerations, procedure for making
such decision, and correlation with business performance and future risks.

1. Analysis of remuneration to directors, supervisors, president and vice presidents as a percentage of the Company’s
after-tax income in the parent company only financial reports from the last two years:

The total payment amount as a percentage (%) of the net income(loss)
after tax in the parent company only financial report
Title 2024 2023
AUO All co.mpan_ies within AUO All co.mpan.ies within
the financial report the financial report
Directors (0.81) (0.99) (0.18) (0.18)
President and Vice
13.67 13.7 17 1
Presidents (13.67) (13.79) (17 (3.19)

Note 1: The after-tax net losses in the parent company only financial report for 2024 and 2023 are NT$(3,064,167)

thousand and NT$(18,203,274) thousand, respectively.

Note 2: The significant change in the remuneration ratio for 2024 is primarily due to the reduced after-tax loss compared

to 2023.

2. Remuneration policies, standards, and packages, the procedure for determining remuneration, and its linkage to
operating performance and future risk exposure.

)

@

3)

The remuneration of the directors of the Company is determined by the board of directors in accordance with the
Articles of Incorporation, issued based on the director's participation in the Company's operations and contribution,
with reference to both domestic and foreign market standards, as set forth in the "Compensation Guidelines for
Directors and Functional Committee Members." The remuneration of directors is increased based on their
responsibilities (such as serving as a member or convener of various functional committees), risks and time invested,
and may be reduced based on operational performance or director performance evaluation results.

If the Company makes profits for the year, no less than 5% the Company shall set aside as employee’s profit sharing
and no more than 1% as directors’ profit sharing. However, when the Company still has accumulated losses,
provision should be made in advance for the deficit.

The remuneration of the Company's executive officers is determined in accordance with the principles outlined in
the “Remuneration Policy of Executive officers,” as established by the Remuneration committee and the board of
directors .The policy is reviewed annually by the Remuneration committee and submitted to the board of directors
for approval. Additionally, the Company collaborates with external professional compensation consultants to ensure
that executive officers remuneration remains competitive and aligned with market trends and evolving industry
dynamics.

The remuneration of the Company’'s executive officers, including the CEO, is closely linked to the Company’s
operational performance. The total compensation package consists of base salary, short- and long-term variable
bonuses, and profit-sharing employee bonuses. Variable bonuses, determined based on overall operational
performance, account for approximately 70% to 90% of total remuneration, depending on job position and individual
performance. The Company has also implemented a long-term incentive plan for executive officers, with a three-
year performance evaluation period. Stock-based rewards make up more than 50% of the long-term incentive plan,
and a clawback provision is in place to reinforce alignment with shareholder interests.

The performance evaluation of the Company’s executive officers incorporates both financial and sustainability-
related metrics. In addition to financial indicators aligned with the Company’s long-term strategic goals, such as
EBITDA, revenue, gross profit margin, and strategic product operating profit margin, the Company integrates ESG
performance metrics. To further promote sustainability, the Company links executive officers’ rewards to the
achievement of AUQO'’s sustainable development goals and key management objectives. Compensation weightings
are assigned based on each executive’s responsibilities in Environmental (E), Social (S), and Governance (G)
initiatives, reinforcing senior management’s commitment to sustainable corporate operations.

Part of the executive officers' remuneration is granted in the form of stock. the board of directors established the
“Executive Stock Ownership Guidelines” on February 23, 2023, which were reviewed and revised on March 11, 2024.
The guidelines require executives to hold company shares equivalent to a multiple of their annual base salary: ten
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times for the chairman, CEO, and president, and five times for other executives. Executives must meet the
shareholding requirement within five years of their appointment or the policy’s effective date and maintain the

AUO Corporation 25
2024 Annual Report



ANUO

26

recuse themselves
from decisions
regarding their
personal interests

Directors' and
Executives' Remuneration
Proposal

accordance with Article 206 of the Company
Act and Article 16 of the Regulations
Governing Procedure for Board of Directors
Meetings of Public Companies.

DR Participation in
board Name of director Content of motion Reasons for avoidance of interests p_
) voting
meeting
recused themselves from discussion and
voting due to their shareholding in the target
company.
2024.3.11 |All directors shall |Approval of the 2023 The recipient shall abstain from voting in Did not

participate in
discussion and
voting

Chairman Shuang-
Lang (Paul) Peng
and Frank Ko,
representative of
AUO Foundation

AUO Corporation
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Approval of the Selection
of Applicable Personnel
for the "Management
Rights Transition
Protection Guidelines"

The selected applicable personnel shall recuse
themselves from discussions and voting in
accordance with Article 206 of the Company
Act and Article 9 of the Company's Board
Meeting Rules.

Did not
participate in
discussion and
voting

Approval of the Donation
Proposal

Chairman Shuang-Lang (Paul) Peng, as the
Chairman of the AUO Sustainability
Foundation, and Frank Ko, as the
representative director of the AUO
Sustainability Foundation, shall abstain from
voting in accordance with Article 206 of the
Company Act and Article 16 of the
Regulations Governing Procedure for Board

of Directors Meetings of Public Companies.

Did not
participate in
discussion and
voting
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Self-evaluation

ST Evalugt|on Evaluation scope| Evaluation method Evaluation contents
cycle period

committee 1. The level of participation in the company's operation

Corporate 2. Understanding of the responsibilities of functional

governance committees

and nomination 3. Improving the decision-making quality of functional

committee committees

Sustainability 4. Composition and appointment of functional committee

and risk members

management

committee

External Evaluation
Evaluation Evalu..altlon Evaluation scope| Evaluation method Evaluation content and result
cycle period
Once every [2023.09~ (Board of Evaluation was Taiwan Corporate governance Association was entrusted
3years 2024.08 Directors conducted by online |to evaluate the effectiveness of the external board of
self-assessment directors in eight aspects, including composition,
questionnaire and guidance, authorization, supervision, communication,
field visit internal control and risk management, self-discipline and
support system.

Evaluation results and improvement plans
(1) Self-evaluation

The self-evaluation results of the company's "Board of directors”, "Audit committee”, "Remuneration committee",
"Corporate governance and nomination committee" and "Sustainability and risk management committee" in 2024 are all
above the standard, and there are no major improvement items. The evaluation results has been reviewed at the first Board
meeting in 2025 the board of directors reports to the directors and serves as a reference for the performance,
remuneration and nomination for renewal of members of the board of directors and functional committees.

(2) External evaluation

The Taiwan Corporate governance Association (TCGA) has no business dealings with the company and maintains its
independence. According to its evaluation report, four of the company's directors are independent directors, accounting
for half of the total board seats, while female directors make up one-third of the board. All directors are professionals with
extensive experience in business management. The chairman of the board respects the diverse expertise of the directors,
fostering an open atmosphere during board meetings. Additionally, the board conducts a pre-meeting one day prior to the
official board meeting for the exchange of opinions, effectively exercising its leadership function. The company holds semi-
annual strategy meetings where the management team reports to and exchanges insights with board members. These
meetings focus on the company's mid- to long-term goals and development strategies, covering topics such as capacity
planning, equity investments, technology development, and ESG-related issues. Additionally, board members are invited to
external conferences arranged by the company, fostering in-depth interaction and discussions on the company's short-,
medium-, and long-term sustainability goals. This enhances the board's role in strategic guidance. The performance
evaluation criteria for senior managers (including the CEO) are set based on the company's long-term development
strategy, incorporating financial and ESG performance indicators, with the establishment of clawback provisions. This
effectively incentivizes the team to pursue the company’s long-term interests, laying the foundation for sustainable
development. In 2021, an external professional independent organization was commissioned for the first time to conduct a
performance evaluation of the board of directors. The evaluation results were reported to the board, and improvement
plans have been developed and gradually implemented in response to the recommendations from the previous external
evaluation.

On February 13, 2025, the board of directors reported the evaluation results to the directors. Based on TCGA's
recommendations, the board will use these insights to continuously enhance its functions. Suggested improvements include
increasing the visibility of the stakeholder section and Audit committee mailbox disclosure and reviewing the title of the
company’s current antitrust compliance legal advisor to ensure broader coverage of today's complex regulatory
environment.

Reasons why external agencies and committee members are independent:

The Taiwan Corporate governance Association is neither a related party to the company nor engaged in any business
relationship that could affect its independence. The evaluation participants and their second-degree relatives do not hold
positions of significant influence in the company, nor do they have direct or indirect financial interests in the company or
receive any gifts from it.

4. Give an evaluation of the targets that were adopted for strengthening of the functions of the board during the current and
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(4) Main communication matters in 2024
A. Excerpts from the communication between the independent directors and CPAs are as follows:

Corporate governance

Communication and

Handling of opinions of

period ended September 30, 2024

Date Meeting Key points of communication opinions of independent . .
) independent directors
directors
After revi he Audi
Audit The findings of the audits on the fte . eview b.y the Audit .
2024.01.30 ) . ) committee, all independent Not applicable
committee |Company’s financial results for 2023 . -
directors have no objections
Audit The findings of the review on the After review by the Audit
2024.04.29 committee Company’s financial results for the committee, all independent Not applicable
period ended March 31, 2024 directors have no objections
Audit The findings of the review on the After review by the Audit
2024.07.30 committee Company’s financial results for the committee, all independent Not applicable
period ended June 30, 2024 directors have no objections
Audit
committee [Communication between CPAs Noted and no other .
2024.10.30 ! un _I . . Not applicable
(close-door |and the Audit committee suggestions
session)
Audit The findings of the review on the After review by the Audit
2024.10.30 committee Company’s financial results for the committee, all independent Not applicable

directors have no objections

B. Excerpts from the communication between independent directors and the head of Internal Audit are as follows:

Communication and

Handling of opinions of

2. Annual audit plan of 2025

Date Meetin Key points of communication opinions of independent . .
& v 2 . : independent directors
directors
1. The findings of the internal audit
Audit reports for the fourth quarter of After review by the Audit
2024.01.30 committee 2023 committee, all independent Not applicable
2. 2023 Statement of Internal Control |[directors have no objections
System
Audi
comﬁwoi“tttee The findings of the Noted and no other
2024.04.29 (close-door Self-Inspection Execution Report for suggestions Not applicable
. the second half of 2023 99
session)
After review by the Audit
Audit The findings of the internal audit . y .
2024.04.29 ) ) committee, all independent Not applicable
committee |reports for the first quarter of 2024 . .
directors have no objections
Audit The findings of the internal audit After review by the Audit
2024.07.30 . reports for the second quarter of committee, all independent Not applicable
committee . L
2024 directors have no objections
Audit — .
committee The findings of the Self-Inspection Noted and no other
2024.10.30 Execution Report for the first half of . Not applicable
(close-door suggestions
. 2024
session)
1. The findings of the internal audit . .
. 9 . After review by the Audit
Audit reports for the third quarter of . ; .
2024.10.30 ) committee, all independent Not applicable
committee 2024

directors have no objections
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Date/Term of
Audit committee

Content of motion

Resolutions and member
opinions

4. Approval of the Company’s Loan to Its Subsidiary, AUO Crystal Corporation
(Note 1)

5. Approval of BHTC GmbH's Issuance of a Bank Guarantee for Its Subsidiary,
BHTC Mexico S.A. de C.V. (Note 1)

6. Approval of the Engagement of the CPA Firm for Non-Audit Services

other proposals were
approved as presented
and submitted to the
Board of Directors for
resolution.

6th Committee
14 session
2024.08.27

1. Approval of the Company's Disposal of Tainan Plant Real Estate (Note 1)
2. Approval of the Disposal of Part of Houli Plant Real Estate by AUO Crystal
Corporation, a Subsidiary of the Company (Note 1)

Approved and submitted
to the board of
directors for resolution

6th Committee
15t session
2024.10.30

Approval of the "2025 Audit Plan" (Note 1)

Amendment of the "Internal Control System" (Note 1)

Approval of the Q3 2024 Consolidated Financial Report

Approval of the Engagement of the Certifying CPA for Non-Assurance

Services

Approval of the Amendment to the Audit committee Charter

6. Approval of that the Accounts Receivable of Avocor Technologies USA, Inc.
to Avocor Limited is Not Considered a Fund Loan (Note 1)

7. Approval of the Company and its subsidiary, Konly Investment Co., Ltd., plan
to participate in the establishment of StarShining Energy Investment Holding
Co.,, Ltd. through a share swap with Stellar Energy Co., Ltd. (Note 1)

8. Approval of the investment structure adjustment of the North American
subsidiary of the Company's subsidiary, AUO Display Plus Co., and the
acquisition of ComQi shares (Note 1)

9. Approval of the disposal of investments (Note 1)

10. Approval of the cash capital increase and/or fund lending to subsidiaries of
the Smart Service Business Group by the Company and its subsidiaries
(Note 1)

11. Approval of the establishment of the record date for the capital reduction
through treasury stock cancellation

12. Approval of the appointment of an independent expert

IR

o

Approved and submitted
to the board of
directors for resolution

6th Committee
16 session
2024.11.21

1. Approval of the spin-off and transfer of the Company's Smart Mobility
Business to a wholly owned subsidiary, along with its spin-off plan (Note 1)

2. Approval of the authorization for relevant subsidiaries to proceed with the
group restructuring of the Smart Mobility Business in China (Note 1)

3. Approval of the authorization for relevant subsidiaries to proceed with the
group restructuring of the Smart Mobility Business in the United States and
Japan (Note 1)

4. Approval of the Company's capital injection into BHTC GmbH (Note 1)

Except for the
recommendation that
the approval of Proposal
1 should be a
prerequisite for handling
Proposals 2 and 3, all
other proposals were
approved as proposed
and submitted to the
board of directors for
resolution.

Note 1: Matters specified under Article 14-5 of the Securities and Exchange Act.
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2.3.3. Operation of the Compensation Committee

1. Information of members of the Compensation Committee

AUO Corporation
2024 Annual Report

Number of concurrent
. Professional qualifications members of Compensation
Identity Name . Independence . .
and experience committee of other public
companies
Independent Chin-Bing (Philip) 1
director (Convener) |Peng Please refer to
Independent . Please refer to pages 12-14|pages 15-16 of
. P Jang-Lin (John) Chen ; Pag P ‘g 0
director of this annual report. this annual
Independent report.
. P Cathy Han P 1
director




2.3.4. Operation of the Corporate governance and nomination committee

1. Information of members of the Corporate governance and nomination committee

Corporate governance

Number of concurrent

Independent director

Chin-Bing (Philip) Peng

Independent director

Chiu-Ling Lu

Independent director

Cathy Han

Independent director

Jang-Lin (John) Chen

Please refer to
pages 12-14 of this
annual report.

Professional members of
Identity Name qualifications and Independence Compensation
experience committee of other
public companies
Chairman (Convener) Shuang-Lang (Paul) Peng N/A 1

Please refer to
pages 15-16 of this
annual report.

o

[N

o

2. Scope of Authority and key Annual Tasks
(1) Formulate standards for the professional knowledge, technical expertise, experience, gender, diverse backgrounds, and
independence required of board members, and accordingly, identify, review, and nominate director candidates.
(2) Establish and develop the organizational structure of the board of directors and its committees, conduct performance
evaluations of the Board, its committees, and individual directors, and assess the independence of independent directors.
(3) Set and periodically review director training programs.
(4) Review the succession plan for senior executives at the level of President (or equivalent) and above.
(5) Provide appropriate onboarding programs for newly appointed directors to assist them in understanding their
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(4) Reasons for discussion and resolution of the Corporate governance and nomination committee and The Company's
handling of members' opinions:

Date of Corporate Resolution results | Handling of the Opinions
governance and Content of motion and opinions of of the Corporate
nomination committee all members governance Committee
2024.01.30 Report items
1. Corporate governance Blueprint, Annual Calendar,
and Director Training Program Plan
2. 2023 Board of Directors, Individual Board Members, |Noted and no
. . - . Noted
and Functional Committees Performance Evaluation |other suggestions
Report
3. Report on Directors’ Concurrent Positions and
Independence of Independent Director
Discussion items .
1. Approval of the Revision of the “Risk Management The board of dlrectqrs
Policy and Procedures” Approved as approved all resolutions
2. Approval of the Revision of the 2023 Board of proposed and based on the .
Directors and Functional Committees’ Seats, reported t.o the recommendations of the
Composition, and Diversity Policy ?oard oT dl_rectors Corporate governance
3. Approval of the Recommended List of Members for or resolution and the Nomination
. . committee.
the Company's Compensation Committee
2024.03.11 Discussion items Approved as The board of directors
1. Approval of the Revision of the Corporate proposed and approved all resolutions
governance Committee Charter reported to the based
2. Approval of the Sustainability and Risk Management |board of directors |on the recommendations
3. Committee Charter and the Recommended List of |for resolution of the Corporate
First-Term Committee Members governance and the
Nomination committee.
2024.10.31 Report items Noted and no Noted
1. 2024 Corporate governance Evaluation Self- other suggestions
Assessment Results
2. Report on the Timeline for the Performance
Evaluation of the board of directors and
Committees
3. Annual Review Report on Committee Charters
Discussion items Approved as The board of directors
1. Approved the Amendments to the Charters of proposed and approved all resolutions
Functional Committees reported to the based on the
board of recommendations of the
directors for Corporate governance
resolution

2.3.5. Operation of the Sustainability & ERM Committee

The Company officially established the Sustainability and Enterprise Risk Management (ERM) Committee under the board of
directors on March 11, 2024, to assist the Board in promoting corporate sustainability and risk governance. The responsibilities
include overseeing the identification of sustainability issues, formulating corresponding action plans, setting and revising goals
and policies related to sustainability, and ensuring the implementation and execution of sustainability initiatives. Strengthening
communication with stakeholders to ensure timely and accurate disclosure of sustainability-related information is also vital.
Additionally, it involves monitoring risk management, developing risk management policies and procedures, and reviewing the
alignment between risk strategies and the company’s business strategies. The committee aims to achieve sustainable business
operations by strengthening and integrating risk management practices. This ensures that the Board has a clearer
understanding of operational risks, allocates adequate and appropriate resources, and effectively implements corporate risk
management. Additionally, by establishing a proper risk management framework and fostering a risk management culture, the
committee oversees and ensures the effectiveness of the company’s overall risk management mechanism.

The Sustainability and Enterprise Risk Management Committee is supported by the Sustainability and Enterprise Risk Execution
Committee, which translates the vision blueprint into specific goals and plans for each group. The chairman of the board serves
as the chair of this committee, while senior executives act as chairs of the various subcommittees, with the Chief Sustainability
Officer leading the overall coordination of the initiatives. The Sustainability Development headquarters is designated as the
responsible operational unit. The Sustainability and ERM Committee has established eight subcommittees based on the
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practical significance of their operations. These subcommittees are led by senior executives, including vice presidents, to
facilitate operations and cross-department collaboration, aligning with the United Nations Sustainable Development Goals. They
develop the company’s long-term sustainability objectives, guide the company's direction toward sustainable development,
monitor and govern operational risks, identify business opportunities, and accelerate transformation in both value and operations.
Regular dialogues and discussions take place with each subcommittee to address various ESG programs and projects, set short-
to mid-term objectives, and track implementation outcomes. This collaborative effort aims to promote climate adaptation and
mitigation actions and enhance biodiversity, construct a low-carbon value chain, and move towards net-zero targets and a vision
of positive net impacts on nature.

1. Information of members of the Sustainability & ERM Committee (Professional Qualifications and Experience)

Number of
. concurrent
Professional
. e members of
Identity Name qualifications and Independence )
. remuneration
experience .
committee of other
public companies
Chairman Shuang-Lang (Paul
g-Lang (Paul) N/A 1
(Convener) Peng
Please refer to pages
Independent - .
director Chiu-Ling Lu 12-14 of this annual Please refer to pages 1
Indenendent report. 15-16 of this annual
‘p Jang-Lin (John) Chen report. 0
director

2. Scope of Authority and Annual Work Focus

Sustainable Development

(1) Establish the company's Sustainability Development Guidelines, oversee their implementation, review progress and
effectiveness, track necessary revisions, and report to the board of directors annually.

(2) Supervise the formulation and execution of sustainability policies, systems, related management guidelines, and specific
action plans. Make major decisions on sustainability issues, including technology applications, product value, energy
development, green manufacturing, value chain management, corporate citizenship (including human rights), risk
management, circular economy, and carbon-energy operations.

(3) Strengthen communication with stakeholders and address key issues they prioritize.

(4) Ensure the timeliness and accuracy of sustainability-related disclosures,

(5) Oversee other sustainability-related tasks as decided by the board of directors.

Risk Management
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(1) Review the risk management policies, procedures, and framework, and evaluate the effectiveness of risk strategies.

(2) Approve the qualitative and quantitative risk tolerance levels and optimize resource allocation for maximum
effectiveness.

(3) Implement risk management decisions made by the Board, oversee various company risk management mechanisms, and
establish priorities for risk control.

(4)
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4. 2024 Risk Management Operations

The company establishes a robust risk governance organization and management mechanism, outlined in the "AUO Risk
Management Policy and Procedures,” which serves as the highest guiding principle for risk governance and cultural promotion.
We proactively manage various risks that may impact the company while actively seeking out business opportunities amidst
change. The company has developed an enterprise risk management framework that adjusts and optimizes risk management
policies and procedures based on internal and external circumstances, which was approved by the board of directors on January
31, 2024. The results of risk management execution will be reported annually to the board of directors. Under the guidance and
supervision of the board, we are progressively building a culture of Corporate governance.

The board of directors serves as the highest governing body for risk management. In 2023, the Corporate governance
Committee (renamed the Corporate governance and nomination committee on March 11, 2024) oversaw risk management,
formulated risk management policies and procedures, and ensured alignment between risk strategies and the company’s
operational strategies. On March 11, 2024, the Sustainability & ERM (Enterprise Risk Management) Committee was established
to further evaluate risk management operations, define qualitative and quantitative risk tolerance levels, and allocate resources
effectively. This committee comprises the Chairman and two independent directors. At the operational level, the CFO leads the
execution of risk management policies and procedures, including reviewing risk identification processes, managing risk control
issues across strategic, financial, operational, and hazard-related risks, and addressing emerging risks that may impact company
operations. The Risk Management Department is responsible for overseeing and auditing the effectiveness of risk management.
The results of risk management activities and risk audits are reported to the Board at least once per year.

In 2024, the company integrated strategic and operational risks through a bottom-up and top-down risk identification and
analysis approach to detect potential risk events. During the first quarter, plant and department-level managers identified 75
risk types, which were assessed based on frequency, impact, and control measures, ultimately selecting the top 10 high-priority
risks. The executive management team then reviewed and validated the risk identification results, incorporating internal and
external risk assessments, and finalized the company’s top five critical risks and emerging risks. To ensure continuous monitoring
and proactive management, 15 key indicators were established, aligning with annual business objectives to transform potential
crises into opportunities. The report on the completion of risk training, monitoring management, and drills for 2024 was
presented to the Sustainability and Risk Management Committee on November 21. In the next three years, apart from continuing
to deepen our risk management across four major themes, we will also utilize the "3 Pillars" framework to review different
operational risks.

AUO Corporation
2024 Annual Report

37



ANUO

38

2.3.6. Corporate governance — Implementation Status and Deviations from the Corporate governance
Best-Practice Principles for TWSE/TPEXx Listed Companies and the Reasons

Evaluation item

Implementation status (Note 1)

Yes

No

Summary

Deviations from
the Corporate
governance
BestPractice
Principles for
TWSE/TPEX
Listed Companies
and the reasons

1. Has The Company formulated and
disclosed Corporate governance
Best-Practice Principles in
accordance with the Corporate
governance Best-Practice Principles
for TWSE/TPEX Listed Companies?

The Company has a “Corporate governance Principles, which has
relevant norms for protecting shareholders' rights and interests,
strengthening the functions of the board of directors, giving full play to
the functions of various functional committees of the board of directors,
respecting the rights and interests of stakeholders, and enhancing
information transparency. For The Company's Corporate governance
Principles, please visit the Market Observation Post System (MOPS) or
The Company's website.

No difference

2.The
Company's
equity
structure
and
shareholders
' rights and
interests

(1) Has The Company

established internal
operating
procedures to deal
with shareholders'
suggestions, doubts,
disputes and
litigation matters,
and implemented
them according to
the procedures?

The Company has formulated the “Operational Measures for Handling
Shareholders' Suggestions, Doubts, Disputes and Litigation Matters”, set
up a spokesperson and an deputy spokesperson system to ensure that
information that may affect shareholders' decision-making can be
disclosed in a timely and proper manner, and the stock affairs and Investor
Relations are dedicated departments, and set up special mailboxes to
handle shareholders' suggestions, doubts and disputes. The legal
department shall properly handle the case that shareholders file a lawsuit
according to law.

No difference

(2) Does The Company

know the major
shareholders who
actually control The
Company and the list
of the ultimate
controllers of the
major shareholders?

Changes in the shareholding of directors, managers and major
shareholders holding more than 10% of the shares of The Company are
required to be reported to the Market Observation Post System (MOPS)
on a monthly basis according to the law.

No difference

(3) Does The Company

establish and
implement risk
control and firewall
mechanisms with
related enterprises?

(4) Does The Company

have internal
regulations to
prohibit insiders
from using
undisclosed
information in the
market to buy and
sell securities?

AUO Corporation
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The company has established regulations such as the "Procedures for
Acquisition or Disposal of Assets," the "Subsidiary Management
Guidelines,” and the "Operational Guidelines for Financial and Business
Transactions Among Related Parties" to implement firewall mechanisms
and risk control measures for affiliated enterprises. These regulations
cover management procedures for transactions such as procurement,
sales, and the acquisition or disposal of assets. Additionally, significant
transactions must be approved by the board of directors, obtain
shareholder consent, or be reported accordingly. Based on operational
management needs, the Board periodically reviews whether amendments
to these regulations are necessary.

The company has established the "Procedures for Handling Material

No difference
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Evaluation item

Implementation status (Note 1)

Deviations from
the Corporate

Yes

No

Summary

governance
BestPractice
Principles for
TWSE/TPEX
Listed Companies
and the reasons

(2) Does The Company
voluntarily set up
other functional
committees besides
the remuneration
committee and the
Audit committee
according to law?

The company has voluntarily established the Corporate governance and
nomination committee and the Sustainability & ERM Committee under
the board of directors. For details on their operations, please refer to
pages 33-37 of this anual report.

No difference

(3) Has The Company
formulated the
performance
evaluation method
for the board of
directors, conducted
performance
evaluation every year
and regularly, and
reported the results
of performance
evaluation to the
board of directors
for reference in the
salary and
remuneration of
individual directors
and nomination for
re-appointment?

1. In accordance with the "Board Performance Evaluation Procedures”
approved by the Board of Directors, the company conducts at least
one internal performance evaluation annually and engages an
independent external institution or a team of external experts and
scholars for evaluation at least once every three years. For evaluation
results, please refer to pages 26-28 of this annual report.

2. According to Article 15 of the company's Articles of Incorporation,
directors' remuneration shall not exceed 1% of the annual profit. The
Compensation Committee and the board of directors determine
directors' remuneration based on the company's performance, the
"Remuneration Policy for Directors and Functional Committee
Members," and the results of board performance evaluations. The
internal evaluation results of the board of directors for 2024 were
above standard. The 2024 directors’ remuneration, as determined by
the Compensation Committee and the board of directors, has been
fully distributed in accordance with the "Remuneration Policy for
Directors and Functional Committee Members."

No difference

(4) Does The Company
regularly evaluate
the independence of
certified public
accountants?

4. Does The Company have an
appropriate number of Corporate
governance personnel, and appoint a
Corporate governance supervisor to
be responsible for Corporate
governance-related matters (including
but not limited to providing
information required by directors and
supervisors to carry out business,
assisting directors and supervisors to
comply with laws and regulations,
handling matters related to meetings
of the board of directors and
shareholders' meeting according to
law, and making minutes of meetings of
the board of directors and
shareholders' meeting, etc.)?

The Company's Audit committee annually evaluates the independence and
suitability of the appointed certifying accountant based on Audit Quality
Indicators (AQIs). The evaluation results are then submitted to the board
of directors as a reference for the appointment of the accountant. For

details, please refer to page 60 of this annual report.

The company's Corporate governance Officer is appointed by the board
of directors and is responsible for overseeing and planning Corporate
governance. Effective July 1, 2024, the Corporate governance Officer will
be changed from Benjamin Tseng to David Chang. His qualifications
comply with the requirements outlined in Article 3-1, Paragraph 1 of the
Corporate governance Best Practice Principles for TWSE/TPEXx Listed

AUO Corporation
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Evaluation item

Implementation status (Note 1)

Yes

No

Summary

Deviations from
the Corporate
governance
BestPractice
Principles for
TWSE/TPEX
Listed Companies
and the reasons

4. Procured liability insurance for directors and key officers and reported
the renewal status to the Board.

5. Conducted internal performance evaluations of the Board and
functional committees, with all evaluations for the Board, Audit
committee, Compensation Committee, Corporate governance and
nomination committee, Sustainability & ERM Committee, and individual
members rated above standard.

6. Conducted an external Board performance evaluation every three
years; details can be found on pages 26-28 of this annual report.

7. The Corporate governance Officer completed 12 hours of training in
2024, details of the training courses can be found on page 55 of this
annual report.

5. Has The Company established
communication channels with
stakeholders (including but not limited
to shareholders, employees, customers
and suppliers, etc.), set up a
stakeholder area on The Company
website, and properly respond to
important corporate social
responsibility issues that stakeholders
are concerned about?

The Company has a spokesperson system, and at the same time, it
provides the latest news of The Company and the important
achievements of corporate social responsibility issues through various
ways and channels such as stakeholder areas, seminars, investor
conference, industry-government-university consultation meetings,
customer satisfaction surveys, mailboxes, and sustainable reports on The
Company website.

No difference

6. Does The Company appoint a
professional stock affairs agency to
handle the shareholders' meeting?

The Company appoints the stock affairs agency of Taishin
Comprehensive Securities Co., Ltd. as The Company's stock affairs
agency and handles the shareholders' meeting affairs.

No difference

7. Information
disclosure

(1) Does The Company

set up a website to
disclose financial,
business and
Corporate
governance
information?

(2) Does The Company

adopt other methods
of information
disclosure (such as
setting up an English
website, designating
a person to be

AUO Corporation
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1. Disclosure of financial information:
The Company's Chinese and English websites have investor zones,
which regularly update financial information and investor conference
materials for investors' reference.

2. Disclosure of business information:
The Company's website is equipped with Company product
introduction and technical description, providing real-time business
information of various products, and uploading the latest business
activities information for public reference at any time.

3. Disclosure of Corporate governance information:
The Company has a Corporate governance area, which includes:
information about the board of directors and functional committees,
performance evaluation of the board of directors and Corporate
governance; in addition, The Company's policies and regulations and

important documents are also placed on The Company's website.

No difference




Corporate governance

Evaluation item

Implementation status (Note 1)

Deviations from
the Corporate

Yes

No

Summary

governance
BestPractice
Principles for
TWSE/TPEX
Listed Companies
and the reasons

8. Does The (1) Employee rights and The Company has always upheld the philosophy of respecting human [No difference
Company interests dignity and caring for employees as a fundamental aspect of its business
have any philosophy. Various employee benefit programs have been developed, and
other (2) Employee care a Welfare Committee composed of company employees has been formed |No difference
important to oversee these initiatives. For details on employee rights and benefits,
information please refer to Section 4 of the annual report under "Operational

that helps to

understand
the

operation of

Corporate

governance?

Overview — Labor Relations." (pages 81-85)

(3) Investor relations

The Company appoints a special person to be responsible for immediately
announcing information about finance, business, changes in insider's
shareholding, etc. on the public information observatory in accordance
with relevant regulations. The Company's website also has an investor
area, so as to achieve openness and transparency of information.

No difference

(4) Supplier relations

The company has established a supplier audit and evaluation process,
which assesses suppliers based on product quality, design, cost, green
products, environmental health and safety risks, ethical standards, and
social responsibility. Relevant internal departments conduct regular
reviews, and only those suppliers that pass the evaluation are eligible for
collaboration. To enhance communication with suppliers, the company has
implemented a reporting system for violations of business ethics
(http:/integrity.abl.auo.com) as a communication and grievance channel.
Additionally, through the Supplier Relationship Management (SRM)
system, which includes demand-supply modules, BCP monitoring, and the
ePO order process, the company achieves comprehensive communication
for inventory management, risk control, and efficiency improvement. This
integrated platform ensures transparency and enhances communication
efficiency between both parties.

No difference

(5) Rights of

stakeholders

The Company sets up different and diversified interaction modes for
different stakeholders, and discloses them in the sustainability report
every year; in addition, at the beginning of each year, the communication
with various stakeholders is reported to the board of directors so that
the board of directors can understand the voices of stakeholders.

No difference

(6) Directors' further

education.

1. The company has complied with the Taiwan Stock Exchange
Corporation’s "Guidelines for the Continuing Education of Directors
and Supervisors of Listed and OTC Companies." For details, please
refer to the "2024 Directors' Continuing Education” section (Pages 53-
54).

2. For information regarding executives' continuing education, please
refer to the "2024 Senior Management Participation in Corporate
governance and Related Training Programs" section (Pages 54-55 ).

AUO Corporation

No difference
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Deviations from
the Corporate
governance
BestPractice
Principles for

Yes|No Summary TWSE/TPEX
Listed Companies
and the reasons

Implementation status (Note 1)

Evaluation item

9. Succession Planning and Operation of Board Members and Key Management Positions.
The Company has established a board diversity policy, with the Corporate governance and nomination committee responsible for defining the
necessary professional knowledge, skills, experience, gender representation, and independence criteria required for board members. Based on
these standards, the committee identifies, reviews, and nominates director candidates. Additionally, considering the Company's scale, business
nature, strategic development, and transformation plans, the committee formulates director training programs, periodically reviews the number
of directors and their qualifications, and references board performance evaluations to develop succession plans and select potential
candidates.
The Company has also established a Talent Development Committee, which holds regular meetings to assess succession planning and talent
development for key management positions. Individual development plans are designed based on personal capabilities and job requirements,
including participation as board members in external industry associations, training programs, job rotations, and mentoring programs. These
initiatives aim to enhance the management team’s leadership and business acumen.
Serving as board members in external industry associations allows executives to expand their professional networks and communication
channels. In addition to internal training courses, the Company collaborates with reputable external institutions to broaden the leadership
team's perspectives. To cultivate diverse and multifaceted strategic perspectives, the Talent Development Committee designs management-
level rotational programs aligned with organizational needs. The mentoring system further supports newly appointed executives, ensuring that
future leaders gain a comprehensive understanding of corporate strategy through structured cross-functional training and hands-on learning
experiences. Moreover, the Company appoints key management personnel as board members in its investment subsidiaries, enabling them to
familiarize themselves with board operations and contribute to shaping the long-term strategic direction and vision of both the Company and
its affiliates. Under the authorization of the Board, the Corporate governance and nomination committee diligently oversees succession
planning for senior executives at the level of General Manager and above. The committee regularly evaluates the progress and execution of
these plans, submitting recommendations to the Board for discussion and decision-making.

10. Please explain the improvement of the Corporate governance evaluation results released by the Corporate governance Center of Taiwan
Stock Exchange Corporation in the latest year, and put forward the priority and measures for those that have not been improved:
(1) Corporate governance

A. The Company is committed to sustainable development, aligning with international benchmarks, and fulfilling its ESG commitments. In
2024, the Company was selected for the 14th consecutive year as a constituent of the Dow Jones Sustainability Indices (DJSI) World,
demonstrating outstanding sustainability competitiveness in the global electronic equipment and instruments sector.

B. The Company has been ranked in the top 5% in the Corporate governance Evaluation conducted by the Taiwan Stock Exchange for the
ninth consecutive year. For the 11th evaluation (covering 2024), the results have not yet been announced as of the date of this annual
report.

C. The board of directors has approved the establishment of the Corporate governance and nomination committee, composed of the
Chairman and all independent directors. This committee aims to establish a robust Corporate governance framework, oversee, appoint,
and guide management, strengthen governance functions, and achieve the Company's long-term sustainability goals.

(2) Energy Management and Investment in Energy-Efficient Equipment [Sustainability Unit]

The Company was the first manufacturing enterprise globally to adopt the ISO 50001 Energy Management System. Each year, the Company

implements hundreds of energy efficiency improvement projects. The estimated annual electricity savings for 2024 are 184 million kWh,

compared to 138 million kwh in 2023.

(3) Environmental Management [Sustainability Unit]

The Company has long implemented the ISO 14001 Environmental Management System, ensuring environmental sustainability and meeting

stakeholder expectations through continuous improvement mechanisms. This includes implementing water-saving technologies in production,

promoting sludge waste reduction projects, enhancing material recycling, supporting government policies on reclaimed water use, and
collaborating with suppliers for environmental sustainability.
A. Greenhouse Gas Emissions
Since 2003, the Company has conducted global greenhouse gas emissions inventories at its manufacturing sites following ISO 14064
standards, undergoing third-party verification and transparent disclosure. In 2010, a digital platform was introduced to systematically
manage organizational greenhouse gas emissions. In 2021, the Company set science-based targets approved by the Science Based Targets
initiative (SBTi), committing to a 25% absolute reduction in Scope 1 and Scope 2 greenhouse gas emissions by 2025 (compared to 2018
levels of 3.5688 million metric tons CO2e). In 2024, the Company further aligned with the Paris Agreement, setting targets to reduce
Scope 1 and Scope 2 emissions by 42% and Scope 3 emissions by 25% by 2030, with SBTi approval.
In 2024, the Company'’s global greenhouse gas emissions included 60.9 thousand metric tons of direct emissions (Scope 1), 2.2252 million
metric tons of indirect emissions from energy consumption (Scope 2), and 4.63 million metric tons of other indirect emissions (Scope 3).
Compared to the previous year, direct emissions decreased by 6.0 thousand metric tons CO2e, and indirect emissions from energy
consumption decreased by 135.9 thousand metric tons CO2e. The total emissions from Scope 1 and Scope 2 amounted to 2.2861 million
metric tons CO2e, achieving 144% of the 2025 absolute reduction target, with a continued commitment to making improvements in
organizational absolute carbon reduction. The greenhouse gas emissions data of AUO are verified by DNV according to ISO 14064-1:
2018.

B. Water Resources
To mitigate risks from climate change-induced droughts or heavy rainfall, the Company assesses water resource risks and develops water-
saving technologies. The target for 2024 was to reduce total tap water consumption to below 64,000 cubic meters per day. The Company
successfully achieved this goal, with total plant water consumption of 23.78 million cubic meters and an average daily tap water
consumption of 54,662 cubic meters, reaching a 100% target completion rate. AUO will continue to strive for absolute water reduction
in the future. The water resource usage data are assured by KPMG in accordance with ISAE 3000 with limited assurance.

C. Waste Management

The Company prioritizes waste reduction at the source (Reduce), reuse in manufacturing processes (Reuse), and recycling (Recycling)
before resorting to incineration or landfill disposal. The 2024 target for non-recyclable waste generation was set below 8,700 metric tons.
In 2024, AUO Corporation' total non-reusable waste across all plants amounted to 6,044 metric tons, including 1,947 metric tons of non-
reusable hazardous waste. The waste recycling rate reached 91.44%, achieving a target attainment rate of 100%. Moving forward, the
company will continue to enhance efforts aimed at absolutely reducing the annual generation of non-reusable waste. AUO Corporation'
historical waste data has been verified by KPMG in accordance with ISAE 3000 (limited assurance).

AUO Corporation
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Implementation status (Note 1)

Deviations from
the Corporate

Evaluation item
Yes|No

(4) Green Energy Investments

Summary

governance
BestPractice
Principles for
TWSE/TPEX
Listed Companies
and the reasons

AUO Energy is dedicated to promoting green energy that harmonizes with daily life. Grounded in the net-zero principles of "people-centered,"
"beginning with the end in mind," "planning for the future,” and "aligning with international standards,” the company actively invests in various
types of solar photovoltaic (PV) project development, construction, and operation and maintenance services. Since 2011, AUO Energy has
established 424 power plants across Taiwan, with a cumulative installed capacity of 524 MW, which encompasses high-standard industrial
facilities, agriculture and livestock operations, parking structures, and ground-mounted projects across diverse applications. In light of
international circumstances and political and economic factors, the growth of new solar PV installations has slowed, with an expected capacity
of 10 MW for the year 2024, including 6.5 MW from rooftop installations and 3.5 MW from ground-mounted projects. The company will
continue to accelerate Taiwan's energy transition and promote energy security and sustainable development through its professional and

robust service capabilities.

As of the end of 2024, the total investment in Star River Energy Corp. and Star Shining Energy Corporation has reached NT$2.9 billion. In
2024, Star River Energy Corp. undertook a capital reduction of

AUO Corporation
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Evaluation items

Implementation status (Note 1)

Yes

No

Summary description

Deviations from
the Sustainable
Development Best
Practice Principles
for TWSE/TPEXx
Listed Companies
and the Reasons

3.Environmen

(1) Does The Company establish an

Please refer to Chapter 6. Corporate

No difference

tal issues appropriate environmental Sustainability of this annual report. (Pages
management system according to its 97-108)
industrial characteristics?
(2) Is The Company committed to Please refer to Chapter 6. Corporate No difference
improving energy efficiency and Sustainability of this annual report.
using recycled materials with low (Pages 97-108)
impact on the environmental load?
(3) Does The Company assess the Please refer to Chapter 6. Corporate No difference
potential risks and opportunities of Sustainability of this annual report.
climate change to the enterprise at (Pages 98-109) For detailed information,
present and in the future, and take please refer to the Company's Task Force
corresponding measures for climate- on Climate-related Financial Disclosures
related issues? (TCFD) report.
(4) Has The Company made statistics Please refer to Chapter 6. Corporate No difference
on greenhouse gas emissions, water Sustainability of this annual report.
consumption and total weight of (Pages 97-108) For a detailed explanation
waste in the past two years, and of the annual results on greenhouse gas
formulated policies for energy emissions, water resource management,
saving and carbon reduction, and waste reduction related to climate
greenhouse gas reduction, water change, as well as the achievement of
consumption reduction or other environmental targets and relevant data,
waste management? please refer to Chapter 3: Environmental
Sustainability in the Company's
Sustainability Report.
4.Social (1) Does The Company formulate Please refer to Chapter 6. Corporate |No difference
issues relevant management policies and Sustainability of this annual report. (Pages

procedures in accordance with
relevant laws and regulations and
international human rights
conventions?

97-108)

(2) Does The Company formulate and
implement reasonable employee
welfare measures (including salary,
vacation and other benefits, etc.),
and appropriately reflect the
operating performance or
achievements in employee
compensation?

Please refer to Chapter 4: Operational
Highlights and Chapter 6: Corporate
Sustainability in this annual report (pages
81-83 and 97-108).

No difference

(3) Does The Company provide a safe
and healthy working environment for
employees, and conduct regular
safety and health education for
employees?

Please refer to Chapter 4: Operational
Highlights and Chapter 6: Corporate
Sustainability in this annual report (pages
83-84 and 97-108).

No difference

(4) Does The Company establish an
effective career development
training plan for employees?

Please refer to Chapter 4. Operational
Highlights and Chapter 6: Corporate
Sustainability in this annual report (pages
81-83 and 97-108).

No difference

(5) Does The Company comply with
relevant laws and regulations and
international standards on issues
such as customer health and safety,
customer privacy, marketing and
labeling of products and services,
and formulate relevant policies and
complaint procedures to protect
consumers' or customers' rights and
interests?

Please refer to Chapter 6. Corporate
Sustainability of this annual report.
(Pages97-108)

No difference

AUO Corporation
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Evaluation items

Implementation status (Note 1)

Deviations from

Yes

No

Summary description

the Sustainable
Development Best
Practice Principles
for TWSE/TPEX
Listed Companies

and the Reasons

(6) Has The Company formulated a
supplier management policy,
requiring suppliers to follow relevant
norms on issues such as
environmental protection,
occupational safety and health or
labor human rights, and its
implementation?

5. Does The Company refer to internationally
accepted reporting standards or guidelines to
prepare reports that disclose The Company's non-
financial information, such as sustainability reports?
Did the previous report obtain the conviction or
guarantee opinion of the third-party verification
unit?

Please refer to Chapter 6. Corporate
Sustainability of this annual report.
(Pages 97-108)

Since the publication of its first
Corporate Social Responsibility (CSR)
report in 2006, the Company has
adopted global reporting standards,

No difference
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Implementation of Climate-Related Information

Item

Implementation status

1. Describe the board of directors'
and management's oversight and
governance of climate-related
risks and opportunities.

The risk management organization of AUO is led by the board of directors as the
highest management and decision-making unit. Each year, the execution results are
reported to the directors at the board of directors meeting or strategy meeting,
including an explanation of climate change issues. The risk governance of the
Sustainability & ERM Committee of AUO is led by the CFO, who is responsible for
executing the risk management policy approved by the board of directors and managing
the key risk issues of the organization.

2. Describe how the identified
climate risks and opportunities
affect the business, strategy, and
finances of the business (short,
medium, and long term).

Please refer to AUO's climate-related financial disclosure report (TCFD report)
Website https://csr.auo.com/tw/download/file/2023-tcfd-report

Aspect Term Risks Opportunities
Business Short Disruption of organization and | Develop green
term supply chain operations solutions, such as
Medium Transformation risks such as green manufacturing,
term laws, product standards, and green energy, and
carbon finance green products.
Long term | The transformation of products
and services towards low carbon
and the establishment of
necessary infrastructure
conditions
Strategy | Short Operational resilience Actively negotiate
term preparation required for net zero | with clients and
transition (SSP1-1.9) and jointly develop green
extreme entity (RCP8.5) products.
scenarios, including SBT and
RE100
Medium Use of renewable energy and low | Seize key strategic
term carbon technology capabilities opportunities for net
Long term | Arrange solutions under the zero in the public
transformation/physical risk sector and develop
and deepen
ecosystem
partnerships.
Finance Short The need to internalize climate Under the
term external costs investment in low-
carbon
transformation, the
technologies, tools,
and services needed
by the industry.
Medium The impact on operating costs Stable development
term due to and creation of high-
Long term | external regulations such as value green solutions.
carbon fees,
international carbon border
adjustment
taxes, etc.

3. Describe the financial impact of
extreme weather events and
transformative actions.

AUO conducts an annual assessment of potential climate risks, having evaluated and
managed 15 risk topics over the years. The following three cases illustrate past
evaluations:

e Case 1. Impact of Raw Material Price Increases on the Supply Chain

Global energy price fluctuations and carbon reduction policies may lead to raw
material supply disruptions and rising costs. AUO selected a key chemical material to
assess potential financial impacts. In the short term, rising raw material prices are
estimated to impact company revenue by 3.3%.

Case 2: Market Demand Shifts Due to Low-Carbon Trends

Failure to meet customer demand for low-carbon products could result in reduced
profitability and market competitiveness. After a comprehensive evaluation of market
demand, production costs, and profit losses, AUO adopted new technologies, reducing
the financial impact from 25% to 12.5%.

Case 3: Impact of China's Carbon Reduction Policies on the Supply Chain
Structural and energy policy adjustments in China may disrupt industrial operations,
affecting AUO's subcontractors and suppliers in the region, leading to supply
shortages and cost increases. AUO simulated a scenario where a key outsourced
process experiences a one-month production disruption per year, with the associated
increase in electricity costs and production expenses leading to an estimated 0.6%
impact on revenue.

AUO Corporation
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Corporate governance

Item

Implementation status

4. Describe how climate risk
identification, assessment, and
management processes are
integrated into the overall risk
management system.

In 2019, AUO established the foundational framework for TCFD (Task Force on Climate-
related Financial Disclosures) operations and formed a dedicated TCFD task force. The
following year, AUO integrated the TCFD mechanism into its annual risk identification
process. Site-level managers jointly reviewed climate-related issues relevant to the
company’s operations. After classification and refinement, key annual risk topics were
identified and incorporated into the annual TCFD risk project management plan. The task
force is responsible for overseeing and tracking subsequent management actions.

5. If scenario analysis is used to
assess resilience to climate change
risks, the scenarios, parameters,
assumptions, analysis factors and
major financial impacts used
should be described.

This content should be incorporated into Point 3: "Financial Impacts of Extreme Climate
Events and Transition Actions" for a comprehensive explanation.

6. If there is a transition plan for
managing climate-related risks,
describe the content of the plan,
and the indicators and targets
used to identify and manage
physical risks and transition risks.

AUO adopts the most stringent scenarios in assessing both transition and physical risks
as part of its adaptation strategy. Risks are identified and quantified based on five key
categories: personnel, machinery, materials, regulations, and environment.
Physical Risk Scenario
AUO applies the severe climate deterioration scenario, RCP 8.5. According to AUO's
analysis, excessive rainfall could potentially cause the lower-lying factory areas to flood
due to severe rain, disrupting operations. Uneven rainfall distribution could impact
production activities, which require substantial water consumption, potentially
causing operational interruptions or increased costs. Additionally, climate-induced
warming may destabilize power grids, further affecting production continuity.
Transition Risk Scenario
AUO aligns its transition risk scenario with Taiwan's "2050 Net-Zero Emissions
Pathway and Strategy," international climate regulations, stakeholder expectations,
and net-zero commitments, using these factors as the foundation for setting its
transition targets.

7. If internal carbon pricing is used as
a planning tool, the basis for
setting the price should be stated.

Since the Paris Agreement took effect in 2016, AUO has implemented an internal carbon
pricing mechanism, converting the carbon costs derived from external climate regulations
into an internal carbon price. This price is reviewed and adjusted annually in alignment
with global carbon price trends, serving as a foundation for assessing operational impacts
under the TCFD management framework. In addition to considering international carbon
market prices, AUO incorporates the influence of government policies, such as the
Climate Change Response Act and carbon fee mechanisms, into its estimates. In 2024,
AUOQO announced an internal carbon price of NT$ 6,999 per metric ton.

8. If climate-related targets have
been set, the activities covered,
the scope of greenhouse gas
emissions, the planning horizon,
and the progress achieved each
year should be specified. If carbon
credits or renewable energy
certificates (RECs) are used to
achieve relevant targets, the
source and quantity of carbon
credits or RECs to be offset
should be specified.

6.5 Million Ton Carbon Reduction Target

In 2018, AUO set a carbon reduction target based on a life cycle approach,
continuously reducing carbon emissions across four key areas; organization,
products, supply chain, and raw materials (including Scope 1, 2, and 3 emissions). As
of 2024, AUO has achieved a cumulative reduction of 13.29 million metric tons of
CO.g, surpassing the original target ahead of schedule.

SBT Absolute Carbon Reduction Target of 25%

Under the Well Below 2°C (WB2C) scenario, AUO set a goal to achieve a 25%
absolute reduction in carbon emissions by 2025, using 2018 as the baseline. The
2024 carbon reduction trajectory aligns with the planned target.

RE100 Commitment

AUO has committed to using 30% renewable energy by 2030 and achieving 100%
renewable energy usage by 2050. In 2024, AUO reached RE 6.53, with a total of
198.96 million kWh of renewable electricity supplied. Rooftop solar power plants
maintained their existing capacity, generating 62.58 million kwh for self-
consumption. Additionally, AUO purchased 300 million kWh of green energy
certificates (GECs) verified by the China Renewable Energy Information Center.

9. Greenhouse gas inventory and
assurance status (separately fill
out in point 1-1 and 1-2 below).

Please refer to the information below in sections 1-1 and 1-2.
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1-1 Greenhouse Gas Inventory and Assurance Status of the recent two years

Emission Totgl emissions . Intensity -
Parent/Subsidiary Metric tons COze; (Metric tons CO2e / NT$ 1 million)
Source Company Company Assurance
(Notel) 2024 2023 2024 2023
body
Scope 1 AUO Corporation Parent Company 42,018.47 51,350.45 0.19 0.24
’(A:l?ogs”)“ha”) Co, Ltd. Subsidiary Company 879112 8135.39 0.40 0.38
AUO (Xiamen) Co., Ltd. (AUOXM) |Subsidiary Company 2,444.86 1,931.96 0.05 0.04
AUO (Suzhou) Co., Ltd. (AUOSZ) |Subsidiary Company 7,518.78 2,608.20 0.17 0.06
AFPD Pte. Ltd. Subsidiary Company 0.03 2,691.61 0.01 0.70
AUO (Slovakia) s.r.o.(AUOSK) Subsidiary Company 87.79 91.58 0.57 0.55
AUO (Vietnam) Company limited Subsidiary Company 19.41 - DNV 0.02 -
AUO Corporation America Subsidiary Company - -| (2024 emissions - -
AUO Corporation Japan Subsidiary Company 1.35 -|are under 0.01 -
AUO Korea Ltd. Subsidiary Company 4.49 -|verifying. Please 0.04 -
Scope 2 AUO Corporation Parent Company 1,870,864.35 1,925,571.12 | refer to AUO 8.36 8.97
(AAUSO(I'%”SM‘”) Co. L. Subsidiary Company 222,188.01 230,535.22 (s:l?srtpac.’anE;:; 1019 10.69
AUO (Xiamen) Co., Ltd.(AUOXM) |Subsidiary Company 48,283.92 57,660.76|Report for final 0.95 1.26
AUO (Suzhou) Co., Ltd. (AUOSZ) |Subsidiary Company 74,622.89 79,704.15 | confirmed 1.68 1.94,
AFPD Pte. Ltd. Subsidiary Company 5,879.31 67,541.26| results.) 2,013.47 17.60
AUO (Slovakia) s.r.o.(AUOSK) Subsidiary Company 3152 43.22 0.21 0.26
AUO (Vietnam) Company limited Subsidiary Company 3,183.91 - 3.37 -
AUO Corporation America Subsidiary Company 86.22 - 0.14 -
AUO Corporation Japan Subsidiary Company 28.32 - 0.23 -
AUO Korea Ltd. Subsidiary Company 9.82 - 0.08 -
Scope 3 2,169,995 4,639,272.77
Total 6,925,337.36 7,341,182.10 )

[Det Norske Veritas, abbreviated as DNV, complies with the "Directions for the Implementation of Assurance Institutions for the Sustainability Report of TWSE/TPEx

Listed Companies "]

Note 1: Direct emissions (Category 1, that is, directly from emission sources owned or controlled by the company), indirect energy emissions (Category 2, that is, indirect
greenhouse gas emissions from the input of electricity, heat or steam) and Other indirect emissions (Category 3, i.e. emissions generated by company activities, are
not indirect emissions from energy, but come from emission sources owned or controlled by other companies).

Note 2: The coverage of direct emissions and indirect energy emissions data shall be handled in accordance with the schedule specified in Article 10, Paragraph 2 of the
Standards for Matters to Be Recorded in the annual

reports of Publicly Issuing Companies. Other indirect emissions information may be disclosed voluntarily.

Note 3: Greenhouse gas inventory standard: Greenhouse Gas Protocol (GHG Protocol) or ISO 14064-1 issued by the International Organization for Standardization (ISO).

Note 4: The intensity of greenhouse gas emissions can be calculated per unit of product/service or sales, but at least the data calculated by sales (in millions of NTD) must
be stated.

Note 5: AUO's directly-affiliated manufacturing plants and operating locations are included in Scope 1 and 2, while other subsidiaries are included in Scope 3 investment
project emissions.

AUO Corporation
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Information of Greenhouse Gas Assurance Status
(Describe the assurance situation for the two most recent fiscal years up to the date of the annual report printing,
including the scope of assurance, assurance body, assurance standards, and assurance opinions)

In 2024, the company disclosed that the total greenhouse gas emissions from direct and energy indirect emissions summed
up to 2.2861 million metric tons of CO2 equivalent (accounting for 100% of total emissions).

In 2023, the company disclosed that the total greenhouse gas emissions, including both direct emissions and energy
indirect emissions, totaled 2.428 million metric tons of CO2 equivalent (accounting for 100% of total emissions).

The above information has been verified according to ISO 14064-3 standards by DNV and completed ISO 14064-1
verification with reasonable level of assurance.

1-2 Greenhouse gas reduction goals, strategies and specific action plans
(Describe the greenhouse gas reduction base year and its data, reduction targets, strategies, specific action
plans and achievement of reduction targets.)

AUO has set its carbon reduction targets based on the Science-Based Targets initiative (SBTi). After initially achieving the
first-phase WB2C scenario target of a 25% absolute reduction in emissions from 2018 to 2025, AUO has further aligned
with the Paris Agreement’s goal of limiting global temperature rise to 1.5°C. In 2024, the company set new targets to reduce
Scope 1 and Scope 2 greenhouse gas (GHG) emissions by 42% and Scope 3 emissions by 25% by 2030, which have been
validated by SBTi.

As a major emitter in Taiwan, AUO has long implemented GHG reduction strategies and measures in response to global low-
carbon transition trends. Notably, direct emissions (Scope 1) have been reduced to a low proportion of just 2.66% of the
company'’s total carbon emissions, primarily from the use of low-carbon natural gas. Additionally, AUO achieved a 100%
installation rate of destruction equipment for specialty fluorinated gases in 2014. Moving forward, the company’s mid- to
long-term carbon reduction strategy will focus on Scope 2 emissions.

According to the International Energy Agency’s (IEA) latest Net Zero Roadmap 2023, increasing renewable energy capacity
and improving energy efficiency are key to reducing fossil fuel demand. Given Taiwan'’s limited green energy infrastructure,
corporate energy efficiency improvements are even more critical. AUO has implemented the ISO 50001 energy management
system for over a decade, leveraging key smart manufacturing technologies. The company has set an ambitious goal to
reduce absolute electricity consumption by 30% by 2030, compared to the 2021 baseline year.

Beyond electricity reduction efforts, AUO is also a member of the RE100 initiative, committing to using 30% renewable
energy by 2030 to strengthen its overall Scope 2 decarbonization efforts. In addition to self-generated solar power from
rooftop installations, the company has invested in renewable energy through Corporate Power Purchase Agreements
(CPPAs) and procured renewable energy certificates for overseas facilities. As a result, its total renewable energy usage
(including certificates) has reached 6.53%.

Under these energy-saving and carbon reduction measures, AUO’s total verified carbon emissions in 2024 decreased to

2.2861 million metric tons, achieving the first-phase SBT reduction target ahead of schedule.

Note 1: The Company shall comply with the timeline stipulated in the regulations under Paragraph 2, Article 10 of the "Regulations
Governing the Preparation of annual reports of Public Companies.”

Note 2: The baseline year should be the year in which the consolidated financial report boundary is completed for verification.
For example, according to the regulations under Paragraph 2, Article 10 of the "Regulations Governing the Preparation
of annual reports of Public Companies," companies with a capital of NT$10 billion or more must complete the verification
of their 2024 consolidated financial report by 2025, making 2024 the baseline year. However, if a company has completed
the verification earlier, it may use the earlier year as the baseline year. Additionally, the baseline year data may be
calculated based on a single year or an average of multiple years.
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2.3.8. Ethical Corporate Management — Implementation Status and Deviations from the Ethical
Corporate Management Best Practice Principles for TWSE/TPEXx Listed Companies and the

Reasons

Evaluation item

Implementation status (Note 1)

Deviations from

Yes

No

Summary description

the Ethical
Corporate
Management Best
Practice
Principles for
TWSE/TPEX
Listed Companies
and the Reasons

—

. Formulating
policies and
plans for
integrity
operation.

(1) Has The Company

formulated an integrity
management policy
approved by the board of
directors, and clearly stated
the policies and practices of
integrity management in the
regulations and external
documents, as well as the
commitment of the board of
directors and senior
management to actively
implement the business
policy?

The "Code of Integrity Management" published
on The Company's website is an integrity
management policy adopted by the board of
directors. The Company has also formulated a
corporate integrity manual, and all board
members and employees are required to sign
the "Declaration of Integrity”. Additionally,
the Company regularly reports the
effectiveness of the code to the board of
directors each year and publicly discloses the
results of integrity management for that year
through the annual report and Sustainability
Report.

No difference

(2) Does The Company

establish an assessment
mechanism for the risk of
dishonest behavior, regularly
analyze and assess the
business activities with high
risk of dishonest behavior
within its business scope,
and formulate a plan to
prevent dishonest behavior
based on this, which at least
covers the preventive
measures for the behaviors
in Article 7, Paragraph 2, of
the Code of Integrity for
Listed and OTC Companies?

(3) Does the Company clearly

set out the operating
procedures, behavior
guidelines, and punishment
and appeal system for
violations in the unethical
conduct prevention
program, implement it, and
regularly review and revise
the plan?

The Company has established an assessment
mechanism for the risk of dishonest behavior,
and stated the following preventive measures
for dishonest behavior in the Corporate
Integrity Manual:
o Bribery or accepting bribes, offering or
accepting illegitimate benefits
e Providing illegal political donations
o Improper charitable donations or
sponsorship
e Unreasonable gifts, entertainment or other
improper advantages
e Violating antitrust compliance
e Infringing upon intellectual property rights
And in the "Information Security Management
Regulations" approach, preventive measures
are drawn up against infringement of business
secrets.
The Company regularly analyzes and evaluates
business activities with a higher risk of
dishonest behavior within its business scope,
conducts job inventory and arranges
mandatory training courses on law compliance
for supervisors, and abides by the necessary
norms when dealing with related businesses at
work.
Those who violate the Corporate integrity
policy will be punished according to the
severity of the offense, including warnings,
minor infractions, major infractions, salary
reduction or dividend cancellation, termination
of employment. Legal actions will also be taken
as per relevant law in case of violations.
Furthermore, individuals who violate the
integrity policy and are involved in obtaining
illegitimate personal benefits shall be required
to return any such benefits to the affected

party or the Company.

No difference

No difference
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Evaluation item

Implementation status (Note 1)

Yes

No

Summary description

Deviations from
the Ethical
Corporate

Management Best
Practice
Principles for
TWSE/TPEX
Listed Companies
and the Reasons

2. The (1) Does The Company evaluate
implementati the integrity record of the
on of counterparty, and specify
integrity the terms of integrity
management behavior in the contract

signed with the
counterparty?

The Company requires all contract
manufacturers to sign the "integrity clause"
before they can file their data and conduct
transactions.

No difference

(2) Does The Company set up a
special unit under the board
of directors to promote the
integrity operation of
enterprises, and regularly
(at least once a year) report
to the board of directors on
its integrity operation policy,
dishonest behavior
prevention plan and
supervision and
implementation?

In order to improve the management of honest
business, the Human Resources Center is
responsible for formulating and supervising the
implementation of honest business plans and
reporting the implementation of honest
business policies to the board of directors at
least once a year, taking inventory of positions
sensitive to ethical practices every year,
conducting education and training and
declaring conflicts of interest.

At the annual supplier meeting, The Company
publicizes its commitment to honest trading,
and confirms whether the key manufacturers
meet the specifications through the external
audit system of the responsible business
alliance (RBA).

In 2024, the implementation of integrity
management included promoting contractors'
commitment to ethical transactions and
obtaining signatures on the Code of Conduct
from a total of 1,039 suppliers. Additionally,
integrity compliance audits were conducted for
58 suppliers.

The completion rate for new employees in
corporate integrity training courses and the
signing of integrity declarations reached 100%.

No difference

(3) Does The Company
formulate policies to prevent
conflicts of interest, provide
appropriate channels for
statements, and implement
them?

To ensure the effective implementation of the
conflict of interest regulations outlined in the
Corporate Integrity Handbook and to prevent
any potential harm to the company due to
conflicts of interest, AUO has established the
"AUO Conflict of Interest Declaration
Guidelines." These guidelines require
designated integrity-related personnel and
global managers to submit annual declarations
while also allowing employees to voluntarily
declare by employees. In 2024, a total of 2,887
individuals completed the declaration.

No difference

(4) Has The Company
established an effective
accounting system and
internal control system for
the implementation of
honest operation, and the
internal audit unit has drawn
up relevant audit plans
based on the assessment
results of dishonest
behavior risks, so as to
check the compliance of the
scheme for preventing
dishonest behavior, or has
entrusted an accountant to
carry out the audit?

The Company has an “internal control system".
The internal audit unit regularly evaluates risks
and draws up an audit plan, carries out relevant
audits according to the plan, and carries out
special audits as necessary, and regularly
reports the audit results to the Audit
committee and the board of directors, so that
the management can understand the
implementation of The Company's internal
control and achieve management objectives.

No difference
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Evaluation item

Implementation status (Note 1)

Deviations from

Yes

No

Summary description

the Ethical
Corporate
Management Best
Practice
Principles for
TWSE/TPEX
Listed Companies
and the Reasons

(5) Does The Company
regularly hold internal and
external education and
training on integrity
management?

In 2024, AUO conducted corporate integrity
training programs for directors, all employees,
and newly hired personnel to enhance
awareness and prevention of unethical behavior.
A total of 9 directors and over 35,000
employees participated in the training,
achieving a completion rate of over 99.5%.
Additionally, all newly hired employees signed
the Integrity Declaration, reaching a 100%
signing rate.

Before each quarterly earnings release, the
Company also provides educational sessions for
insiders and specific managerial personnel
regarding Article 157-1 of the Securities and
Exchange Act to reinforce the prevention of
insider trading.

No difference

3. Operation of
The Company
Reporting
System

(1) Has The Company
established a specific
reporting and reward
system, established a
convenient reporting
channel, and assigned
appropriate personnel to
handle the accused?

Relevant persons of various businesses of The
Company may report violations of honesty and
integrity in the course of business execution
through the following channels:

® |nternal: mailbox of immediate supervisor and
president
® External: Professional Ethics Violation
Reporting System
A&%E’t?h/e{lpgggF'Ictlys'ant")l%igg,ot'ﬁgrpr?vestigation
procedure will be initiated, and the special
personnel include the audit unit or a
Committee established in accordance with the
Administrative Measures for the Investigation
Committee of Major Disciplinary Cases to
conduct the investigation.
There is also an Audit committee mailbox to
accept internal and external complaints.

No difference

(2) Has The Company
established the investigation
standard operating
procedures for accepting
the reported matters, the
follow-up measures to be
taken after the investigation
is completed and the
relevant confidentiality
mechanism?

(3) Does The Company take
measures to protect the
whistleblower from improper
handling due to exposure?

The Company's "Handling Procedures for
Accounting, Internal Control and Auditing
Complaints" and "Complaint Measures" set out
the complaint operation procedures, the power
and responsibility units for accepting cases and
the incident handling procedures, and kept the
information confidential, and no retaliation
against colleagues was allowed.

No difference

No difference

4. Strengthen information disclosure
Does The Company disclose the content of its
code of integrity management and promote its
effectiveness on its website and public
information observatory?

The Company's "Sustainability Report" on The
Company's website contains the contents of
the code of integrity management and its
promotion effect; The Company's "Integrity
Management Code" is also exposed on The
Company's website, and the results of integrity
management are updated regularly every year.

No difference

5. If The Company has its own code of integrity operation in accordance with the Ethical Corporate Management Best
Practice Principles for TWSE/GTSM Listed Companies, please state the differences between its operation and the code:
The Company has formulated the Code of Integrity Management in accordance with Ethical Corporate Management Best
Practice Principles for TWSE/GTSM Listed Companies, and there is no significant difference between The Company's
operating conditions of integrity management and the Code of Integrity Management.
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Deviations from
the Ethical
Corporate

Implementation status (Note 1)

Practice
Principles for
TWSE/TPEX

Evaluation item

Yes | No Summary description

and the Reasons

Management Best

Listed Companies

6. Other important information that helps to understand The Company's integrity operation (such as The Company's review
and revision of its established integrity operation code, etc.):
Since 2012, AUO has implemented a company-wide "Integrity AUOers" initiative, which includes signing the Integrity
Declaration, online integrity tests, integrity handbook readings, and antitrust law courses, embedding "integrity" as AUO’s

most fundamental and essential corporate value. The company regularly promotes integrity awareness through internal email
newsletters and digital bulletin boards to ensure employees are well-versed in the company's integrity culture. In 2024, three

integrity awareness campaigns were conducted, along with training sessions for suppliers and contractors. These initiatives
were based on seven key unethical behaviors to strengthen integrity awareness and cultivate a culture of integrity in
collaboration with stakeholders.

Additionally, AUO has established the Integrity Handbook as the highest code of conduct for all employees. The handbook
provides behavioral guidelines and case studies on corporate integrity policies, collaboration with business partners and
government agencies, intellectual property rights, conflict of interest, information security, insider trading, and antitrust
laws to ensure integrity is embedded in daily operations. To comply with the laws and regulations of its operating locations
and uphold the highest ethical standards in business conduct, AUO requires indirect employees to complete online
compliance courses and assessments every two years and regularly sign compliance declarations to foster accurate legal
understanding. To further enhance employees’ understanding of antitrust regulations, AUO has set up a dedicated antitrust
law section on its internal website and a mobile app, allowing employees to access relevant information anytime.
Furthermore, for supervisors handling supplier-related matters and engaging closely with vendors, AUO has designated
them as key integrity-related personnel. Given that these supervisors must conduct business with high ethical standards to
protect both the company and themselves, AUO has established the "AUO Conflict of Interest Declaration Guidelines." All
integrity-related personnel are required to submit an annual declaration, with 2,887 employees completing the declaration in

2024, achieving a 100% submission rate. Additionally, AUO provides mandatory compliance training for integrity-related
supervisors, covering industry case studies and essential guidelines for handling business affairs ethically.

Note 1: The Company is the main body of the operation.

2.3.9. Other important information that can enhance the understanding of Corporate governance
operations.

1. OnOctober 29, 2019, AUO established the Corporate governance and nomination committee under the board of directors
and formulated the "Corporate governance and nomination committee charter." Relevant details can be found on the
Market Observation Post System or the company’s official website. For the committee's primary duties and operations,
please refer to page 33 of this annual report.

2. On March 11, 2024, AUO established the Sustainability and Risk Management Committee under the board of directors.
This committee integrates the long-standing ESG and Climate Committee, reinforcing and aligning Enterprise Risk
Management (ERM) operations. The committee aims to enhance the effectiveness of risk management by establishing
appropriate risk management mechanisms and fostering a risk-aware corporate culture, ensuring effective oversight by
the board of directors.

3. Director Training Overview

Title Name Date Sponsoring unit Course A
hours
2024.08.03 T(?uwan Indepen_derjt Legal Planning and Risk ngagement in Cross- 3 hours
Director Association Border Mergers and Acquisitions
. Shuang-Lang (Paul) - — -
Chairman Pen Taiwan Independent How Foreign Institutional Investors View ESG
9 2024.08.03 | . P S Sustainability Governance and Investment 3 hours
Director Association -
Responsibility
- Taiwan Independent Legal Planning and Risk Management in Cross-
AUO Sustainability |{2024.08.03 | . pender 9 9 Anag 3 hours
) Director Association Border Mergers and Acquisitions
. Foundation - — -
Director Representative: Taiwan Independent How Foreign Institutional Investors View ESG
P ' 2024.08.03 | .. pender Sustainability Governance and Investment 3 hours
Frank Ko Director Association -
Responsibility
. Taiwan Independent Legal Planning and Risk Management in Cross-
Ming Hua Investment |2024.08.03 | .. pender 9 9 Anag 3 hours
Company Limited Director Association Border Mergers and Acquisitions
Director pany L . . How Foreign Institutional Investors View ESG
Representative: Tsai Taiwan Independent L
2024.08.03 | . S Sustainability Governance and Investment 3 hours
Juan-Juan Director Association -
Responsibility
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Title Name Date Sponsoring unit Course LSS
hours
Taiwan Independent Legal Planning and Risk Management in Cross-
Qisda Corporation 2024.08.03 Director Association Border Mergers and Acquisitions 3 hours
Director Representative: Han- Taiwan Independent How Foreign Institutional Investors View ESG
Chou (Joe) Huang  {2024.08.03 | . pender Sustainability Governance and Investment 3 hours
Director Association -
Responsibility
Taiwan Independent Legal Planning and Risk Management in Cross-
2024.08.03 Director Association Border Mergers and Acquisitions 3 hours
Taiwan Independent How Foreign Institutional Investors View ESG
2024.08.03 | .. pender Sustainability Governance and Investment 3 hours
Director Association -
Independent Responsibility
director Peng Chin-Bing 2024.07.03 |Taiwan Stock Exchange 2024 Cathay Sustalnable Finance and Climate 6 hours
Change Summit

2024.09.20 Taiwan Corporate_ _ Aland t_he Open-Source Era — Analysis of Corporate 3 hours

governance Association Legal Risks

2024.09.20 Taiwan Corporate_ _ Building Sustainable Corporate Competitiveness 3 hours

governance Association through DEI Culture

2024.08.03 Tglwan Indepenfjeht Legal Planning and Risk Ma:mla'gement in Cross- 3 hours

Director Association Border Mergers and Acquisitions
Independent . - — -
director Chen Jang-Lin Taiwan Independent How Foreign Institutional Investors View ESG
2024.08.03 | .. o Sustainability Governance and Investment 3 hours
Director Association -
Responsibility
2024.08.03 T(?uwan Indepen_dept Legal Planning and Risk nga_gement in Cross- 3 hours
Director Association Border Mergers and Acquisitions
Independent| . . . - — -
director Chiu-Ling Lu Taiwan Independent How Foreign Institutional Investors View ESG
2024.08.03 | . S Sustainability Governance and Investment 3 hours
Director Association -
Responsibility
Taiwan Independent Legal Planning and Risk Management in Cross-

2024.08.03 Director Association Border Mergers and Acquisitions 3 hours
quependent Cathy Han 2024.09 20 Taiwan Corporate‘ . Al and t.he Open-Source Era — Analysis of Corporate 3 hours
director governance Association Legal Risks

2024.09 20 Taiwan Corporate‘ - Building Sustainable Corporate Competitiveness 3 hours

governance Association through DEI Culture

Note: All directors have completed the required training hours as stipulated by the "Guidelines for the Implementation of
Director Training for Listed and OTC Companies."

4. 2024 Senior Executives’ Participation in Corporate governance and Related Training Programs

. . Trainin
Title Name Date Sponsor unit Course 9
hours
Legal Planning and Risk Management in Cross-
2024.08.03 egal Planning and Ris ellla.ge ent in Cross: 3 hours
. Border Mergers and Acquisitions
Shuang-Lang (Paul) Taiwan Independent - — -
Group CSO . e How Foreign Institutional Investors View ESG
Peng Director Association L
2024.08.03 Sustainability Governance and Investment 3 hours
Responsibility
Legal Planning and Risk Management in Cross-
2024.08.03 egal Planning and Ris ellla.ge ent in Cross: 3 hours
. Border Mergers and Acquisitions
CEO & Taiwan Independent - — -
President Frank Ko Director Association How Foreign Institutional Investors View ESG
2024.08.03 Sustainability Governance and Investment 3 hours
Responsibility
Taiwan Independent Legal Planning and Risk Management in Cross-
2024.08.03 | _. e s 3 hours
Director Association Border Mergers and Acquisitions
Wei-Lung Liau Taiwan Corporate Prevention of Insider Trading, Corporate Legal
2024.08.03 P o Practices, and Updates on Offshore Company | 3hours
governance Association )
Regulations
Legal Planning and Risk Management in Cross-
2024.08.03 egal Planning and Ris ellla.ge ent in Cross: 3 hours
Senior vi Taiwan Independent Border Mergers and Acquisitions
enlgdr w;:e Ting-Li Lin Director AsZociation How Foreign Institutional Investors View ESG
presiden 2024.08.03 Sustainability Governance and Investment 3 hours
Responsibility
Legal Planning and Risk Management in Cross-
2024.08.03 egal Planning and Ris ellla.ge ent in Cross: 3 hours
. Border Mergers and Acquisitions
Amv Ku Taiwan Independent - tutional -
y Director Association How Fprel_gn Institutional Investors View ESG
2024.08.03 Sustainability Governance and Investment 3 hours
Responsibility
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. . Trainin
Title Name Date Sponsor unit Course 9
hours
2024.09.30 | Taiwan Stock Exchange Taiwan Capital Market Summit 3 hours
rities and Futur K I ies for Enhancin rporate E
2024.08.07 Sec.u ities and Futures ey Strategies fo ancing Corporate ESG 3 hours
Institute Performance
Hong-Jye Hong Chinese National
2024.10.07 |Association of Industry and |2024 Taishin Net Zero Summit Forum 3 hours
Commerce
Taiwan In nden Legal Planning and Risk Management in Cross-
2024.08.03 a.uwa depel .de't egal Planning and Ris ellla.ge entin Cross: 3 hours
Director Association Border Mergers and Acquisitions
TY Lin Taiwan Indenendent How Foreign Institutional Investors View ESG
2024.08.03 | . P o Sustainability Governance and Investment 3 hours
Director Association -
Responsibility
Taiwan In nden Legal Planning and Risk Management in Cross-
2024.08.03 a.uwa depel .de't egal Planning and Ris ellla.ge entin Cross: 3 hours
Director Association Border Mergers and Acquisitions
Tina Wu Taiwan Indenendent How Foreign Institutional Investors View ESG
2024.08.03 | . P o Sustainability Governance and Investment 3 hours
) Director Association -
Vice Responsibility
resident Taiwan In nden Legal Planning and Risk Management in Cross-
p 2024.08.03 a.uwa depel .de't egal Planning and Ris ellla.ge entin Cross: 3 hours
Director Association Border Mergers and Acquisitions
Yu-Chieh Lin Taiwan Indenendent How Foreign Institutional Investors View ESG
2024.08.03 | . P o Sustainability Governance and Investment 3 hours
Director Association -
Responsibility
Legal Planning and Risk Management in Cross-
2024.08.03 egal Planning and Ris ellla.ge ent in Cross: 3 hours
. Border Mergers and Acquisitions
Taiwan Independent - — -
Ivan Wu . . How Foreign Institutional Investors View ESG
Director Association L
2024.08.03 Sustainability Governance and Investment 3 hours
Responsibility
Taiwan Corpor: How the Board Ensur rpor: inability —
2024.05.03 aiwan Corpo ate. ' ow the og 'd 'su es Corporate Sustainability 3 hours
governance Association Talent Identification and Development
CFo Legal Planning and Risk Management in Cross-
Accountant 2024.08.03 9 9 - g 3 hours
A . Border Mergers and Acquisitions
supervisor . Taiwan Independent - — -
David Chang . . How Foreign Institutional Investors View ESG
Corporate Director Association Y
2024.08.03 Sustainability Governance and Investment 3 hours
governance -
. Responsibility
supervisor Tai C T | tive Thinking for C te G thin the Al
20241112 aiwan Corporate nnovative Thinking for Corporate Growth in the 3 hours

governance Association

Era

Note: Information as of the printing date of the annual report.
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2.3.10. Implementation of Internal Control System

1.

Statement of Internal Control System

Statemen

Date: February 13, 2025

Based on the results of our self-assessment, the Company declares the following regarding the internal control system for
the fiscal year 2024:

The Company acknowledges that the establishment, implementation, and maintenance of an internal control system are
the responsibilities of the board of directors and management. The Company has already established such a system. Its
purpose is to provide reasonable assurance in achieving operational effectiveness and efficiency (including profitability,
performance, and safeguarding of assets), the reliability, timeliness, and transparency of reporting, and compliance with
applicable regulations and legal requirements.

. The internal control system has inherent limitations. No matter how well it is designed, an effective internal control

system can only provide reasonable assurance in achieving the aforementioned objectives. Furthermore, the
effectiveness of the internal control system may change due to shifts in the environment or circumstances. However,
the Company has implemented a self-monitoring mechanism within its internal control system, and corrective actions are
taken whenever deficiencies are identified.

. The Company has evaluated the design and implementation effectiveness of its internal control system based on the

judgment criteria for internal control effectiveness outlined in the “Regulations Governing the Establishment of Internal
Control Systems by Public Companies” (hereinafter referred to as the “Regulations”). The criteria adopted by the
Regulations identify five key components of managerial internal control: (1) Control Environment, (2) Risk Assessment,
(3) Control Activities, (4) Information and Communication, and (5) Monitoring Activities. Each component consists of
several key elements, as stipulated in the “Regulations.”

. The Company has adopted the above-mentioned judgment criteria to evaluate the design and implementation

effectiveness of its internal control system.

. Based on the results of this evaluation, the Company believes that as of December 31, 2024, its internal control system

(including the supervision and management of subsidiaries) was effective in ensuring the achievement of operational
effectiveness and efficiency, the reliability, timeliness, and transparency of reporting, and compliance with applicable
regulations and legal requirements. The design and implementation of the internal control system provide reasonable
assurance of achieving these objectives.

. This statement will be included in the Company’s annual report and public prospectus for disclosure. Any falsehoods,

concealments, or other unlawful acts within the disclosed content will be subject to legal liabilities under Articles 20, 32,
171, and 174 of the Securities and Exchange Act.

. This statement was approved by the Company’s Board of Directors on February 13, 2025, with all eight attending

directors unanimously agreeing to its contents, with no objections.

AUO Corporation

Chairman: Shuang-Lang (Paul)

President: Frank Ko ;@éﬁ%

2. Companies which CPAs to professionally review the internal control system shall disclose the review report provided by the

accountants: None.

AUO Corporation
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2.3.11. Important resolutions of the shareholders' meeting and the board of directors in the latest year

Corporate governance

and up to the publication date of the annual report.

1. Important resolutions of the shareholders' meeting in 2024 and their implementation.

Item Major Resolutions Implementation Situation
1 |Recognized the annual business report|Resolved and approved: The consolidated revenue for the year 2023 was
and financial statements of 2023 NT$250,048,326 thousand, with an operating net loss of NT$21,962,015
thousand, a net loss after tax of NT$18,151,154 thousand, and a loss per share
of NT$2.37.
2 |Recognized the case of surplus Resolved and approved: No cash dividends will be distributed.
distribution in 2023 The board of directors has resolved to distribute NT$6,901,092,875 in

cash from capital reserves (NT$0.9 per share, equivalent to NT$900 per
1,000 shares). The ex-dividend date is set for August 11, 2024.

Procedures

3 |Approval of the Amendment to the Resolved and approved: Implementation will be carried out in accordance with
Company's Director Election the revised procedures.

2. Important resolutions of the board of directors

Date/Term

Important Resolution

Tenth Committee
11% session
2024.01.31

Approved the 2023 Internal Control System Statement.

Approved the 2023 Financial Statements.

Approved the 2024 CPA Appointment, Service Items and Fees

Approved the Appointment of the Company’s Compensation Committee Members.
Approved the Sale of Equipment by AFPD Pte. Ltd.

Approved the Addition and Adjustment of Capital Expenditure Budget.

Approved the Disposal of Ordinary Shares of Qisda Corporation.

Approved the Syndicated Loan Arrangement.

Approved the Addition and Renewal of Bank Credit Facilities.

Approved the Revision of the "Risk Management Policy and Procedures" and the "Environmental, Safety
& Health, Water Resources, and Energy Policy."

Tenth Committee
12t session
2024.03.11

Approved the 2023 Business Report and the 2024 Business Plan.

Approved the 2023 Earnings Distribution.

Approved the Distribution of Cash from Capital Surplus.

Approved the Date, Agenda, and Proposal Submission Period for the 2024 Annual Shareholders'
Meeting.

Approved the Indirect Capital Increase in Yupii Water Co., Ltd.

Approved the Loan from AUO (Slovakia) s.r.0., a subsidiary, to Behr-Hella Thermocontrol GmbH.
Approved the Capital Increase in AUO (Slovakia) s.r.o. by AUO (L) Corp., a subsidiary.

Approved the Capital Increase in Behr-Hella Thermocontrol GmbH by the Company.

Approved the Loan from AUO (Suzhou) Corp. and AUO (Xiamen) Corp., subsidiaries, to Behr-Hella
Thermocontrol (Shanghai) Co. Ltd.

Approved the Amendment of the "Managerial Shareholding Guidelines."

Approved the 2023 Compensation for Directors and Executives.

Approved the Selection of Eligible Personnel for the Management Rights Transition Protection Plan.
Approved Donations.

Approved the "Sustainability and Risk Management Committee Charter" and the Nomination List for
the First Committee Members.

Approved the Amendment of the "Corporate governance Committee Charter."

Tenth Committee
13t session
2024.04.30

Approved the Q1 2024 Consolidated Financial Report.

Approved the Addition of Capital Expenditure Budget.

Approved Intercompany Loans Among the Company and Its Subsidiaries, including AUO (Labuan) Corp.,
AUO (Suzhou) Corp., AUO (Xiamen) Co., Ltd., AUO (Kunshan) Corp., and BHTC (Shanghai) Co., Ltd.
Approved a Loan from the Company to Its Subsidiary AUO Digital Technology Service Corp.

Approved a Loan from Subsidiary BHTC GmbH to Its Subsidiary Behr-Hella Thermocontrol EOOD and
a Bank Guarantee for Subsidiary BHTC Mexico S.A. de C.V.

Approved the Addition and Renewal of Bank Credit Facilities.
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Date/Term

Important Resolution

Tenth Committee
14t session
2024.06.06

Approved Executive Personnel Appointments.

Tenth Committee
15t session
2024.07.21

Approved the Q2 2024 Consolidated Financial Report.

Approved AUO Display Plus Netherlands B.V. to acquire equity in Avocor Technologies USA, Inc.
Approved AUO Kunshan Co., Ltd., a subsidiary of the Company, to purchase real estate.

Approved the Company to provide a loan to its subsidiary, AUO Crystal Corp.

Approved BHTC GmbH, a subsidiary, to issue a bank guarantee for its subsidiary, BHTC Mexico S.A. de
CV.

Approved the addition and renewal of bank credit lines.

Tenth Committee
16t session
2024.08.27

Approved the Company's disposal of real estate in Tainan.
Approved the Company's subsidiary, AUO Crystal Corp., to dispose of a portion of its real estate in
Houli.

Tenth Committee
17t session
2024.10.31

Approved the 2025 Audit Plan

Approved the revision of the "Internal Control System"

Approved that the accounts receivable from Avocor Limited by the Company's subsidiary, Avocor
Technologies USA, Inc., do not constitute a loan

Approved the 2024 Q3 Consolidated Financial Report

Approved the Company's and its subsidiary, Kang Li Investment Co., Ltd., participation in the
establishment of StarShining Energy Investment Holding Co., Ltd. through a share swap with Star
Energy Co., Ltd.

Approved the restructuring of the investment framework of the Company's subsidiary, AUO Display
Plus, in North America and the acquisition of ComQi shares

Approved the addition and renewal of bank credit facilities

Approved the disposal of investments

Approved the procurement of green energy under the net-zero pathway to address climate challenges
Approved capital increases and/or loans for subsidiaries within the Smart Service Business Group by
the Company and its subsidiaries

Approved the 2025 senior executive compensation

Approved the establishment of the record date for the cancellation of treasury shares through capital
reduction

Approved the revision of the Functional Committees' Organizational Charter

Approved the revision of the board of directors' Rules of Procedure

Tenth Committee
18t session
2024.11.21

Approved the spin-off of the Company’s Smart Mobility Business to a 100%-owned subsidiary and its
spin-off plan

Approved the authorization for relevant subsidiaries to handle group organizational adjustments related
to the Smart Mobility Business in China

Approved the authorization for relevant subsidiaries to handle group organizational adjustments related
to the Smart Mobility Business in the United States and Japan

Approved the capital increase for BHTC GmbH

Tenth Committee
19" session
2025.02.13

Approved the 2024 Internal Control System Statement

Approved the repurchase of issued common shares

Approved the 2024 Financial Statements

Approved the auditor service projects and fees for 2025 and 2026

Approved the 2024 Business Report and 2025 Business Plan

Approved the 2024 loss offset

Approved the cash distribution from capital surplus

Approved the amendment of the Articles of Incorporation

Approved the re-election of directors

Approved the determination of seats, composition, and diversity policy for the 11th Board of Directors
and functional committees

Approved the nomination list for the 11th Board of Directors (including independent directors)
Approved the release of non-compete restrictions for directors

Approved the schedule, agenda, nomination, and proposal period for the 2025 Annual General Meeting
Approved the disposal of privately placed common shares of Global Communication Semiconductor
Holdings, Inc.
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2024 Annual Report




Corporate governance

Date/Term Important Resolution

Approved the disposal of investments

Approved the disposal of real estate at Houli Plant by AUO Crystal Corp., a subsidiary of the Company
Approved the loan from AUO (Shanghai) Co., Ltd., a subsidiary of the Company, to AUO Digital
Technology (Suzhou) Co., Ltd.

Approved the loan from AUO (Shanghai) Co., Ltd., a subsidiary of the Company, to Behr-Hella
Thermocontrol (Shanghai) Co., Ltd.

Approved intercompany loans between the Company and its subsidiaries

Approved new bank credit lines and renewals

Approved the remuneration for directors and executives

Approved the selection of applicable personnel for the “Management Rights Protection Plan”

Approved donations

2.3.12. In recent years and up to the date of publication of the annual report, directors or supervisors
have different opinions on important resolutions passed by the board of directors, and there are
records or written statements, the main contents are: None.

2.4. Auditor fee information
Unit: NT$ Thousand

Name of Accountant audit Audit public expense Non-audit public
. ) Name of accountant . Total
accounting firm period (Note 1) expense (Note 2)
KPMG Chi-Lung Yu 2024.11~2024.12.31 15,800 11,975 27,775
Chien-Hui Lu
Note 1: This refers to the audit fees paid by the Company to the certifying accountants for the audit and review of financial
reports.

Note 2: The primary services include tax certification, the preparation of pro forma financial statements for 2023, IFRS
Sustainability Disclosure Standards consulting, CSR assurance consultation, and Country-by-Country Reporting
(CbCR) service fees.

Note 3: If a change in the accounting firm results in a decrease in audit fees for the year of change compared to the previous
year, the audit fees before and after the change, along with the reasons, should be disclosed: Not applicable.

Note 4: If audit fees decrease by more than 10% compared to the previous year, the amount, percentage, and reasons for the
reduction should be disclosed: Not applicable.

2.5. Information on replacement of CPA
2.5.1. Former CPA

Date of replacement January 31, 2024

The CPAs are changed from Yu, Chi-Lung and Yu, Wan-Yuan to Yu, Chi-Lung and Lu,

Replacement reasons and explanations . ) ) . ) )
P P Chien-Hui due to the internal adjustment from the accounting firms.

Par .
Describe whether The Company is Condition t CPA Consignor
terminated or the CPA did not accept - - - -
T Engagement terminated automatically Not applicable Not applicable
PP Engagement discontinued \Y Not applicable

The Opinions other than Unmodified
Opinion Issued within the last 2 years [None
and the reason for the Said Opinion

Any disagreement in Opinion with the |None
issuer

Supplementary Disclosure
(Specific Disclosures mentioned in None
Avrticle 10.6.1.4~7 of the Regulation)
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2.5.2 Succeeding CPA

Name of the firm KPMG
Name of CPA Lu, Chien-Hui
Date of appointment January 31, 2024

Prior to the Formal Engagement, Any Inquiry or Consultation on the Accounting Treatment or
Accounting Principles for Specific Transactions, and the Type of Audit Opinion that Might be Rendered |None
on the Financial Report

Written Opinions from the Successor CPA that are Different from the Former CPA Opinions None

2.5.3. The Reply of Former CPAs on Article 10.6.1 and Article 10.6.2.3 of the Regulations Governing
Information to be Published in annual reports of Public Companies: Not applicable.

2.6. Did the Company’s Chairman, President, Chief Financial Officer, or Managers in
Charge of its Financial and Accounting Operations hold any positions within the
Company’s Independent Audit Firm or its Affiliates in the most recent year: None.

2.7. Assessment of CPA’s Independence and Suitability

2.7.1. Evaluation Mechanism

The Company's Audit committee refers to the Audit Quality Indicators (AQIs) every year to evaluate the independence and
competency of the certified public accountants appointed, and then submits the evaluation results to the board of directors as
a reference for the board of directors' evaluation of the appointed accountants.

1. The Company’s CPAs are not related parties to the Company and the directors.

2. The Company abides by the Corporate governance Principles to handle the rotation of CPAs.

3. Prior to the appointment of annual audit services, the firm of CPAs is required to obtain the approval of the Audit committee.
Before the appointment of non-audit services, the firm of CPAs shall confirm the requirements for independence are met
and report to the independent directors in quarterly Audit committee meetings.

4. The CPAs shall report to the Audit committee on the compliance with the independent standards and their review or audit
results on a quarterly basis.

5. Obtain an independent statement issued by CPAs on a regular basis.

6. The Company includes the Audit Quality Indicators (AQIs) in the CPAs annual appointment evaluation and the CPAs are
required to report with the Audit committee accordingly.

2.7.2. Evaluation Result

1. The Audit committee completed the evaluation process on January 30, 2024, and submitted the evaluation results to the
board of directors for approval on January 31, 2024.

2. The Audit committee completed the evaluation process on February 12, 2025, and submitted the evaluation results to the
board of directors for approval on February 13, 2025.

3. The independence of the certifying accountants complies with the relevant regulations, including the Certified Public
Accountant Act of the Republic of China and the Code of Professional Ethics for Accountants.

4. The Company has not engaged the same certifying accountant for five consecutive years.
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2.8. The Situation of equity transfer or changes to equity pledge of Directors,
managers or shareholders holding more than 10% of Company shares in the most
recent year (or initial date of a manager's term of service) up to the publication
date of this report

2.8.1. Changes in shares held by Directors, managers, and shareholders holding 10% or more of shares
Unit: 1,000 shares

2024 As of January 31, 2025
Title Name Increase Increase Increase Increase
(decrease) of (decrease) of (decrease) of (decrease) of
shares held shares pledged shares held shares pledged
Chai dG
airman and Lroup Shuang-Lang (Paul) Peng 1,403 0 0 0
CSO
Corporate Director AUO Foundation 0 0 0 0
Corporate Director
Representative CEO and|Frank Ko 0 0 0 0
President
Ming Hua |
Corporate Director .|n.g ua Investment Company 0 0 0 0
Limited
C te Directy
orporate .|rec or Chuang- Chuang Tsai 0] 0 0 0
Representative
Corporate Director Qisda Corporation 0 0 0 0
C te Directy
orporate '|rec or Han-Chou (Joe) Huang 0 0 0 (0]
Representative
Independent Director Chin-Bing (Philip) Peng 0 0 0 0
Independent Director  |Jang-Lin (John) Chen 0 0 0 0
Independent Director Chiu-Ling Lu 0 0 0 0
Independent Director Cathy Han 0 0 0 0
Senior Vice President  [Wei-Lung Liau 335 0 0 0
Senior Vice President  |Ting-Li Lin 120 0 0 0
Senior Vice President  [James CP Chen 530 0 0 0
Senior Vice President CS Hsieh 493 0 0 0
Senior Vice President  |[Amy Ku 0 0 0 0
Senior Vice President  [Hong-Jye Hong 218 0 0 0
Vice President TY Lin 208 0 0 0
Vice President Tina Wu 245 0 0 0
Vice President David Chang (Note 2) 100 0 0 0
Vice President Yu-Chieh Lin 170 0 0 0
Vice President Ilvan Wu 320 0 0 0
Senior A iate Vi .
enlgr ssociate Vice Kun-Yu Lin (60) 0 0] 0
President
Associate Vice Center Chen 128 0 0 0
President
Associate Vice
B K 24
President ryan Kuo (246) ° 0 0
Assogate Vice KS Tseng 45 0 o 0
President
A iate Vi
ssoga e vice Kenyj Chen 131 0 0 0
President
Assogate Vice CD Lee 0 0 0 0
President
Assogate Vice CH WU on 0 0 0
President
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2024 As of January 31, 2025
Title Name Increase Increase Increase Increase
(decrease) of (decrease) of (decrease) of (decrease) of
shares held shares pledged shares held shares pledged
Associate Vice Paul KP Lee 169 0 0 0
President
Assogate Vice Simon WH Hsu 112 0 0 0
President
Assquate Vice Jenn-Jia Su 134 0 0 0
President
Associate Vice KK Lee 169 0 0 0
President
Associate Vice
: Cloud Huang 143 0 0 0
President
Associate Vice
clate Vi Allen CK Wu 0 0 0 0
President
A iate Vi
ssociate Vice Jim Lee (Note 3) 33 0 0 0
President
Associate Vice
Ting-Jui Chang (Note 4 (0] 0 (0] 0
President g 9( )

Note 1: The data period covers the most recent fiscal year and up to the date of the annual report publication.
Note 2: Appointed on July 1, 2024.

Note 3: Appointed on February 1, 2024.
Note 4: Appointed on November 1, 2024.

2.8.2. Where the counterpart of the equity transfer is a related party: None.

2.8.3. Where the counterpart of the equity pledge is a related party: None.

2.9. Information on Relationships Among the Top Ten Shareholders by Shareholding

Percentage
Unit: 1,000 shares
Familial relationships
between top 10
shareholders who are
Shares held by Total shares held in EIthPfr related
Shares held spouse or underage | the name of other parng S spgu;es, or
. relatives within the
No Name children persons second degree of
kinship, his/her/its
title (or name) and
relationships
Number of Spr:::e:r:::;g Number of S;ea:'::e::tl:lgneg Number of Sr:]eirce::tlggjneg Title Relationships
Shares %) Shares %) Shares %) (or name)
Qisda Corporation 530,879 6.90| N/A N/A N/A N/A None None
L |Qisda Corpo-ratlon Information not available
Representative: Peter Chen
E.SUN Commercial Bank
Trustee Account for AUO
2 |Corporation Employee Stock 410,087 533 N/A N/A N/A N/A None None
Ownership Trust Management
Committee
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Familial relationships
between top 10
shareholders who are
Shares held by Total shares held in e|th§r related
Shares held spouse or underage | the name of other partlg S spc_)us.es, or
. relatives within the
No Name children persons s R TR
kinship, his/her/its
title (or name) and
relationships
Number of Shareholding Number of Shareholding Number of Shareholding Title . .
Shares percentage Shares percentage Shares percentage (or name) Relationships
(%) (%) (%)
Quanta Computer Inc. 355,144 4.61 N/A N/A N/A N/A None None
3 |Quanta Com.puter Inc. Information not available
Representative: Barry Lam
Taiwan Cooperative Bank, Ltd.| 230,211 2.99 N/A N/A N/A N/A None None
4 |Taiwan Cooperative Bank, Ltd. . .
. . Information not available
Representative: Yan-Mao Lin
Citibank Custody AUO
5 |Overseas Depositary Receipt 179,351 2.33] N/A N/A N/A N/A None None
Account
6 |New Labor Pension Fund 128,369 1.67 N/A N/A N/A N/A None None
Nan Shan Life Insurance 119,697 155 N/A N/A N/A N/A | None | None
Company, Ltd.
Nan Shan Life Insurance
! C Ltd
ompany, -tc. Information not available
Representative: Chong-Yao
Yin
JPMorgan Chase Bank, N.A.
Taipei Branch Custody
8 |Account for Vanguard Group 74,274 0.96| N/A N/A N/A N/A None None
Inc. - Vanguard Emerging
Markets Stock Index Fund
HSBC Hong Kong Taipei
g |Branch Custody Accountfor |, g 096 N/A N/A N/A N/A | None | None
Goldman Sachs International
Investments
HSBC Bank Taipei Branch
1o |Custody Account for Merril 70,586 092| N/A N/A N/A N/A None | None
Lynch International
Investments

Note: Information recorded on the shareholder roster as of the latest book closure date (August 11, 2024) of The Company.
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2.10. Number of shares held and combined shareholdings percentage in the same
investment business by The Company, The Company's Directors, Managers, and
companies directly or indirectly controlled by The Company

Data: December 31, 2024

Unit: 1,000 shares

Investment by The

Investment by Directors,
Supervisors, Managers, and

Comprehensive investment

AUO Corporation
2024 Annual Report

. Company directly or indirectly
Investment business .
controlled business
Number of |Shareholding| Number of |Shareholding| Number of |Shareholding
Shares percentage Shares percentage Shares percentage
Qisda Corporation 335,231 17.04% 50,145 2.55% 385,376 19.59%
Ennostar Inc. 93,569 12.70% 37,099 5.04% 130,668 17.74%
Raydium Semiconduct
ayclum semiconductor 0 0.00% 12,123 15.98% 12,123 15.98%
Corporation
Daxin Materials Corp. 0 0.00% 25,426 24.76% 25,426 24.76%
ADLINK Technology Co., Ltd. 42,310 19.45% 29,119 13.39% 71,429 32.84%
Darwi - o Ltd.
arwin Summit Corporation Ltd 0 0.00% 40 40.00% 40 40.00%
(DSC)
Ichijo Seisakusyo Co., Ltd. 0 0.00% 0 38.46% 0 38.46%
Shine Biomedical Technolo
ine slomed % 0 0.00% 5,305 33.58% 5,305 33.58%
Corporation
Star Shining Energy Corp. 248,000 31.00% 16,000 2.00% 264,000 33.00%




3. Capital Overview

3.1. Capital and shares

3.1.1. Source of Share Capital

As of January 31,2025 ; Unit: NT$; Shares

Capital Overview

Authorized Share capital Paid-in capital Remarks
vear and Issged Number of Number of Source of Share Capital increase
month price Amount Amount . by assets other | Others
Shares Shares Capital
than cash
Capital
2024.11 10 12,000,000,000 | 120,000,000,000 7,667,880,972 | 76,678,809,720 |Reduction None Note 2
315,151,200

Note 1. The above information pertains to the most recent fiscal year and up to the date of the annual report's publication.

Note 2: Approved by the Hsinchu Science Park Bureau, National Science and Technology Council, via letter No. 1130037980

dated November 21, 2024.

As of January 31,2025 ; Unit: NT$; Shares

Authorized Share capital (AUO Corporation is a TWSE Listed Company.)

Amount of corporate

shares

T f Stock i
ype ot stoc SG Il Unissued shares Total bonds
shares(Note)
that can be converted
Redi
egistered common 7,667,880,972 4,332,119,028 12,000,000,000 725,000,000

Summary Reporting System Information: Not Applicable.

3.1.2.

List of Major Shareholders (Top 10 shareholders who own the most shares)

Record date : August 11,2024 ; Unit: NT$; Shares

Shares Number of Shareholding
Names of major shareholders shares held percentage
Qisda Corporation 530,878,896 6.90%
E.SUN CommerC|al Bank Trustee Account for AUO Corporation Employee Stock 410,087.197 533%
Ownership Trust Committee
Quanta Computer Inc. 355,144,245 4.61%
Taiwan Cooperative Bank, Ltd. 230,211,000 2.99%
Citibank Custody AUO Corporation Global Depositary Receipt Account 179,350,995 2.33%
New Labor Pension Fund 128,368,800 1.67%
Nan Shan Life Insurance Co., Ltd. 119,696,800 1.55%
JPMorgan Chase Bank, N.A., Taipei Branch Custodian Account for Vanguard Group Inc.
. 74,274,039 0.96%
Managed Vanguard Emerging Markets Stock Index Fund ’
HSBC Hong Kong Taipei Branch Custodian Account for Goldman Sachs International 74,169,120 0.96%
Investment Account
HiCB;J:ItPEI Branch Custodian Account for Merrill Lynch International Investment 70,586.206 0.92%
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3.1.3. The Company's dividend policy and its implementation status

1. Dividend policy
Adopting a residual dividend policy, the company considers the current and future investment environment, capital
requirements, domestic and international competition, and capital budgeting to balance shareholder interests, dividend
distribution, and long-term financial planning.

(1) When the distributable earnings for the year reach 2% of the paid-in capital, the dividend payout shall not be less than
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closing price of the company's stock on the day prior to the board resolution, without considering any adjustments for ex-
dividend or ex-rights calculations. If there are subsequent changes after the financial report is approved and published in the
following year, such changes will be accounted for as changes in accounting estimates and recognized in the profit or loss of

the following year.

3. The board of directors approved the distribution of remuneration in 2024

Unit: NT$

Item

Board Resolution (2025.02.13)

Directors remuneration (Cash) 0
Employees remuneration (Cash) 0
Total 0

Note 1. The proposed distribution amounts for director and employee compensation are consistent with the estimated
amounts recognized as expenses in the respective financial year.

Note 2: The amount of employee compensation distributed in stock and its proportion of the total post-tax profit and
employee compensation in the 2024 standalone financial statements: Not applicable.

4. The actual distribution of employee and director compensation for the previous fiscal year (2023), including the number of
shares distributed, total amount, and stock price, as well as any differences between the recognized and distributed amounts,
reasons for such differences, and corresponding accounting treatments.:

Unit: NT$
Item Board Resolution Variance Cause of variance
(2024.03.11)
Directors remuneration (Cash) 0 0 None
Employees remuneration (Cash) 0 0 None
Total 0 0 None

3.1.6. The Company buyback of Common Stock situation

February 13, 2025

Buyback no.

Third

Fourth (Note 4)

Purpose of the share buyback

Transfer to Employees

Maintain Company Credit and
Shareholder Rights

Buyback period

2019.09.17 2019.11.04

2025.02.14 2025.04.13

Buyback price range

NT$5.71 11.84 (Note 1)

NT$9.56 21.26 (Note 4)

Type and number of shares bought back

125,000,000 common shares

0 common shares

Total monetary amount of shares bought back

NT$1,013,422,848

NT$0

Number of shares bought back as a percentage of the
approved number of shares to be bought back (%)

100.00%

0.00%

Number of shares cancelled and/or transferred

125,000,000 common shares

0 common shares

Company'’s issued shares (%)(Note 3)

(Note 2)
Cumulative number of the company’s treasury shares 0 common shares
0 common shares
held (Note 2)
Cumulative number of the company’s treasury shares
as a percentage of the total number of the 0.00% 0.00%

Note 1: Repurchases may continue even if the repurchase price falls below the lower limit of NT$ 5.71.
Note 2: The calculation scope includes the number of shares reduced in the capital reduction conducted in August 2022

(reduction ratio of 20%).

Note 3: Calculations are based on the total issued shares of 7,667,880,972 as of the annual report publication date.
Note 4: Repurchases may continue even if the repurchase price falls below the lower limit of NT$ 9.56.

3.2. Handling of corporate bonds: None.

3.3. Handling of special shares: None.
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3.4. Handling of overseas depositary receipts (including overseas deposit receipts
that have participated in the issuance and have not been fully redeemed and
overseas depositary receipts that have still been processed)

2002.05.29/ 2003.07.31/ 2004.06.23/ 2004.07.12/ 2005.07.22/

Date of issuance (placement) 2005.08.26/ 2006.08.30/ 2006.10.01/ 2007.09.06/ 2008.08.22/
2009.09.09/ 2013.05.07 (Note 1)
Issuance and trading place U.S. OTC market (Note 2)
Total Issued Amount (US$) 1,996,807,815
Unit Issue Price (US$) 1157 16.00 1535 44

Total number of units issued as of January 31,
2025 (units)

The source of securities represented Common shares of The Company
Amount of securities represented as of
January 31, 2025 (shares)

The rights and obligations of holders of
depositary receipts

51,036,874 (Note 3)

510,368,769 (Note 3)

Rights and obligations are the same as common shares

Trustee Not applicable
Depository institutions Citibank,N.A.
Custodian Citibank Taiwan Ltd.
Unredeemed balance as of January 31, 17,733,397

2025 (unit)

The issue-related expenses were proportionally allocated by The Company
The allocation methods on the relevant costs and the selling shareholder according to the actual number of shares sold.
incurred as a result of the issuance and during |After the issuance, except where otherwise agreed by The Company and the
the effective period Depositary, the costs of all overseas depositary receipts shall be borne by
The Company.

Important Agreements for Depositary and ) .
P 9 P Y Details such as depositary and custody contracts

Custody Contracts

Highest [6.24
Market Pri 2024 Lowest (4.40
ar e.t rice Average |5.37

per unit -
(USS) Highest [4.40
As of January 31, 2025 | Lowest |4.03
Average (4.19

Note 1: On July 31, 2003; July 12, 2004; August 26, 2005; August 30, 2006; September 6, 2007; August 22, 2008; and
September 9, 2009, new shares were issued through capital increases from earnings. On October 1, 2006, additional
shares were issued following the merger with Quanta Display Inc.

Note 2: Since October 1, 2019, the company’s overseas depositary receipts have been traded on the U.S. over-the-counter
(OTC) market instead of the New York Stock Exchange.

Note 3: As per the directive of the Financial Supervisory Commission (FSC), the company's American Depositary Shares
(ADS) have ceased new (re)issuance upon redemption from December 3, 2019 (New York time). The total number of
ADS available for trading on the U.S. OTC market is based on the outstanding balance as of December 2, 2019 (New
York time).

3.5. Employee stock option handling status: None.

3.6. Operations of new restricted employee shares: None.

3.7. Issuance of new shares in connection with the merger or acquisition of other
corporations: None.

3.8. Implementation status of fund application: None.
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4. Operational Highlights

4.1. Business Content

4.1.1. Business scope

AUO is a global leader in optoelectronic solutions, with display technology at its core. Leveraging its extensive expertise in panel
research, development, and manufacturing, the company provides a wide range of display products and integrated smart
solutions for various applications. AUO has also expanded its core strengths into smart retail, smart healthcare, smart education
and enterprise, smart mobility, smart manufacturing, and solar energy, delivering high-quality products and services in these
fields. In 2024, the display division accounted for approximately 97.5% of the company’s consolidated revenue.

For details regarding the main business scope of the company's subsidiaries, please refer to the Basic Information on Affiliated
Companies section in Chapter 7, Special Notes, of this annual report (Pages 109-129).

4.1.2. Overview of the industry.

1. Industry Status and Development

The flat panel display industry continues to be dominated by Thin-Film Transistor Liquid Crystal Displays (TFT-LCDs), which
offer broad product applications and economies of scale, meeting the demands of the digital era for versatile information and
consumer electronics products.

The historical development of the TFT-LCD industry reveals its characteristics of economic cyclicality, as well as being both
capital- and technology-intensive. Currently, the world's major TFT-LCD manufacturing countries include Taiwan, South Korea,
Japan, and China. According to market research data from Omdia, in 2024, China and Taiwan are the top two TFT-LCD
production regions globally, with market shares of approximately 62% and 24%, respectively, in large-sized panel shipments. (As
defined by Omdia, large-sized panels include tablet and laptop screens, desktop monitors, LCD TV screens, and public display
panels.)

As digital information products and consumer electronics continue to proliferate, TFT-LCDs play a pivotal role as key
components in the flat panel display supply chain. This not only drives the growth of upstream material and component industries
but also supports the expansion of downstream applications in the global information and electronics sectors. Since the mass
production of TFT-LCDs in Taiwan, the industry has fostered strong clustering effects, leading to the rapid development of local
upstream material and component industries.

2. Upstream, midstream and downstream relevance of the industry

Glass substrate, color filter, polarizer, driver IC, printed circuit board, backlight module, liquid

Upstream industry
crystal, etc.

Midstream industry |LCD panel, LCD module, etc.

Downstream LCD TV, tablet computer, notebook computer, desktop display, mobile communication, commercial

industry display and other electronic products.

3. Various development trends of products

TFT-LCD production technology is now widely applied across various flat-panel displays, including televisions, desktop monitors,
laptops, tablets, mobile phones, automotive displays, industrial and commercial displays, and other applications. In the television
market, TVs are no longer just for broadcasting programs but have evolved into multifunctional entertainment hubs at the core
of digital homes. With the growing demand for connectivity and smart features, TVs are playing an increasingly vital role in home
entertainment. As a result, panel specifications are advancing toward ultra-narrow bezels, high-definition picture quality, and
larger screen sizes. In the laptop market, panel technology is rapidly evolving to enhance specifications, including higher screen-
to-body ratios, high resolution, ultra-thin and energy-efficient designs, privacy features, touch functionality, and flexible displays.

Micro LED, a new display technology, offers several advantages, including ultra-high resolution, exceptional color saturation,
wide viewing angles, low power consumption, high brightness, fast response times, and long product lifespan. These features
make it particularly suitable for applications such as digital signage and automotive displays, enabling seamless content sharing
and realistic visual expression in interconnected smart environments.
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Additionally, as environmental awareness rises, ESG (Environmental, Social, and Governance) considerations are increasingly
influencing the display industry. Trends such as improving panel transparency, reducing energy consumption during
manufacturing, utilizing recycled materials, and adopting renewable energy are gaining traction. Low-carbon emissions will be a
key challenge for the entire industry supply chain moving forward.

The development of major application products is described as follows:

Display
TV

Continuing the trend of larger screen sizes from 2023, the push for ultra-large displays accelerated in 2024, driven by China’s
energy efficiency subsidies, bringing the average screen size to 51.6 inches. Looking ahead to 2025, with the rapid growth of
85-inch, 98-inch, and 100-inch models, the average size is expected to reach 52.8 inches, continuing the trend of increasing by
more than one inch per year and contributing to the balance of panel supply and demand. With the rising popularity of e-sports
and live sports broadcasting, high refresh rate panels have become the standard, enhancing the viewing experience through
online streaming, internet connectivity, and platform-integrated value-added services. Combined with low-reflection technology,
these advancements provide consumers with a superior viewing experience. No longer just a medium for broadcasting TV
programs, televisions have evolved into multifunctional entertainment hubs at the center of the digital home.

Looking to the future, next-generation Micro LED display technology delivers an authentic HDR experience with precise
contrast, achieving 100% DCI-P3 and Adobe RGB color gamut. Pr
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technology has gained strong market recognition in automotive displays. By conducting in-depth research on the key factors
affecting in-car display quality, we have successfully developed high-brightness, energy-efficient automotive display solutions
that better meet real-world needs. On the system integration front, a major milestone of the year was the completion of our
acquisition of BHTC and the establishment of our new subsidiary, "AMS — AUO Mobility Solutions," injecting fresh momentum
into our smart mobility business.

Looking ahead to 2025, AUO will showcase its innovation at CE
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e Smart Education and Enterprise Applications

ADP, together with its subsidiaries AVOCOR, Jector, and Risevision, focuses on developing display-centric software and
hardware solutions for smart education and enterprise applications, along with a comprehensive international commercial
service platform. The company offers interactive whiteboards, direct-view LED displays, and digital signage, combined with
intelligent software optimized for human-computer interaction. Features include remote device management, content sharing,
touchscreen annotation, campus information broadcasting solutions, and conference room environmental control management.

For education, ADP supports the digital transformation of schools, reducing education gaps, improving information
dissemination efficiency, and enhancing communication quality. The remote device management service operates on a secure
cloud platform, allowing educational institutions to manage display devices remotely while ensuring data security, reducing labor
costs, and improving administrative efficiency.

For enterprise applications, ADP provides high-quality visual display solutions for corporate lobbies and meeting rooms,
enhancing meeting digitization, remote communication, and collaborative work efficiency, significantly improving corporate
management effectiveness.

® Energy Business

In response to global climate change and the net-zero carbon challenge, Taiwan is accelerating its energy transition, with solar
power being a primary focus of renewable energy development. Complementary energy storage solutions are also being
advanced to ensure a stable power supply. The government prioritizes rooftop solar installations, aiming to achieve the original
3GW goal ahead of schedule, covering factory rooftops, public buildings, agricultural facilities, and other rooftops. Ground-
mounted solar projects emphasize land utilization efficiency, social consensus, and environmental sustainability.

To meet the growing demand for diverse net-zero applications, AUO continues to advance energy transition technologies,
offering centralized and distributed energy solutions, including comprehensive solar power plant construction and energy-
building microgrid platforms. AUO is also enhancing smart operations, maintenance (O&M), and safety device technologies by
collaborating with green ecosystem partners to drive Taiwan’s energy industry innovation and create a sustainable future. For
solar power plant management, AUO's SunVeillance Solar Power Plant Management Solution uses Al diagnostics to detect
abnormalities and automate repair dispatching. AUO has successfully implemented 100% Al-driven autonomous solar plant O&M,
reducing maintenance costs while ensuring stable power plant revenue. The system also enables efficient management of
renewable energy generation, distribution, and trading through a green power trading platform. For solar power plants, regular
module cleaning is essential, as it directly impacts module lifespan, energy production, and overall investment returns. AUO has
introduced the SunCleanBots Smart Cleaning Robot, equipped with sensors and Al-driven data analysis to effectively remove
dirt from solar modules and assess cleaning effectiveness, significantly lowering maintenance costs. Both SunVeillance and
SunCleanBots have received the 2025 Taiwan Excellence Silver Award. For net-zero buildings, AUO launched the new-
generation SunSteel solar-integrated corrugated metal panel, which enhances power generation efficiency by 12%, featuring
fast installation, aesthetic appeal, and lightweight advantages. This product has received Taiwan Excellence Awards and
international IEC and Taiwan VPC certifications.

AUQ is dedicated to providing sustainable solutions with long-term value to customers. In the solar industry, AUO has evolved
from a module manufacturer to a comprehensive solar power plant solutions provider. Recognizing the challenges customers
face in sourcing solar power components, AUO has expanded its service offerings by helping customers find high-quality and
reliable brands and products. In addition to AUO's own modules, the company has integrated resources and partnered with
renowned brands to offer a one-stop shopping solution, including solar modules, monitoring hardware and software, inverters,
connectors, and cables. To meet one-stop service demands, AUO has launched the AUO Energy Store e-commerce platform,
providing customers with seamless online and offline purchasing experiences. By integrating digital and physical retail channels,
AUO ensures customers enjoy a comprehensive one-stop service for all their solar energy needs.

4. Competition status

TFT-LCD is currently the mainstream technology in the flat panel display market. The major global TFT-LCD manufacturers
include BOE, CSOT, HKC, and Tianma from China; LG Display from South Korea; AUQO, Innolux, and HannStar Display from Taiwan;
and SHARP and JDI from Japan.

In recent market trends, South Korean panel manufacturers have been concentrating on the development and production of
AMOLED, QD-OLED, and Micro LED display technologies while gradually phasing out older-generation LCD production lines.
Chinese manufacturers mainly allocate their large-generation TFT-LCD production lines to mass-market consumer panels while
simultaneously investing in AMOLED panel production. With limited capacity for expansion, Taiwanese manufacturers continue
to focus on niche markets by offering differentiated panel sizes and high-tech solutions.
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